BY KEVIN WEEDMARK
With potash prices soaring and capac-
ity increasing, Saskatchewan’s potash in-
dustry, including the two largest potash
mines in the world—Nutrien Rocanville
and Mosaic Esterhazy—are bringing in
billions more in potash sales than a year

ago.
gThe potash sector in Saskatchewan hit
all-time record highs in 2021, with pro-
duction reaching 14.2 million tonnes K,O
and the value of sales hlttlng $7.6 bllhon
With the Russian invasion of Ukraine
and subsequent sanctions against Russia
and Belarus, the price of potash has more
than tripled this year from last year—from
$245.95 a tonne in May of 2021 to $749.27
a tonne in September, 2022. The potash
price soared from $278.79 in January of
this year to $498.27 in February to $712.42
in March, and has remained elevated, and
on an upward trend, since then.
With the higher prices, potash produc-
ers are ramping up production.
Nutrien will be ramping up annual pot-
ash production capability to 18 million
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utrien’s cisrsCreek site
Potash prices have tripled from last year, and production is up:
Sask Potash mines bringing in billions more

tonnes by 2025, up 5.0 million tonnes, or
40 per cent, compared to 2020.

Mosaic is also taking steps to increase
its annual potash capacity by a further 1.5
million tonnes at the Esterhazy K3 opera-
tion and the Colonsay mine.

“In 2021, we produced five million met-
ric tonnes at the Rocanville site,” said BJ
Arnold of Nutrien. “The site currently
runs at capacity and our production will
be similar for 2022 and through to 2025.”

The five million tonnes produced at
Nutrien Rocanville in 2021 is more than a
third of total production in Saskatchewan
last year.

Mosaic’s K3 mine continues to ramp up
production.

“The K3 is mine designed to provide
annual production of 6 million prod-
uct tonnes,” according to Mosaic. “This
means moving 17-19 million tonnes of ore
per year from K3, which is conveyed to
the K1 and K2 mills for processing

“We have hoisted more than 11.5 mil-
lion tonnes this year, with two-thirds of
that being cut in autonomous mode, and

we continue to increase production.”

Saskatchewan is the largest potash pro-
ducer in the world and the sole producer
in Canada, typically accounting for about
30 per cent of global potash production.
Over the last 15 years, the potash industry
has committed approximately $30 billion
of investment for new mines and expan-
sions.

While Nutrien says it plans to increase
potash production capability by nearly
one million tonnes across its Saskatch-
ewan mines in 2022, it also says it is look-
ing at long term plans

“Nutrien is responding to this period
of unprecedented market uncertainty by
safely expanding potash production to
help provide our customers with the crop
inputs they need. We continue to close-
ly monitor market conditions and will
evolve our long-term plans to ensure we
utilize our assets in a safe and sustainable
manner that benefits all our stakehold-
ers,” said Ken Seitz, Nutrien’s Interim
President and CEO.

Nutrien’s 2022 potash production is ex-

pected to increase by nearly 20 per cent
compared to 2020 and account for more
than 70 per cent of global production add-
ed over this period.

Nutrien says it “continues to evaluate
additional low-cost brownfield (existing
mine) expansion opportunities at its Sas-
katchewan mines tﬁat would supply lon-
ger-term market demand growth.”

Elsewhere in the province, K+S Potash
plans to increase production to 4.0 million
tonnes per year over the next few decades
at their Bethune facility and BHP is look-
ing to accelerate the timeframe for the
construction of its $12 billion Jansen proj-
ect, the largest investment in Saskatch-
ewan’s history.

Saskatchewan’s potash sector accounts
for approximately 11 per cent of provin-
cial GDP and supports roughly 6,000 di-
rect and indirect jobs.

The Saskatchewan potash sector ac-
counts for about 30 per cent of world pro-
duction, which comes from ten mines op-
erated in the province by Nutrien, Mosaic,
and K+8 Potash.
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Saskatchewan adjusts potash royalties for 2023

Millions  of farmers
around the world depend
on potash, and Saskatche-
wan is the world’s largest
potash producer, followed
by Russia and Belarus. As
the sole producer in Can-
ada, the Saskatchewan
potash sector accounts for
about 30 percent of global
production.

Production in the Sas-
katchewan potash sector
hit all-time record highs in
2021, reaching 14.2 million
tonnes and sales hitting
$7.6 billion. Despite this
achievement,  Saskatch-
ewan potash production
is expected to grow even
more in 2022. Potash has
become  “geopolitically
essential” internationally
following Russia’s inva-
sion of Ukraine, according
to Canadian Finance Min-
ister Chrystia Freeland.
In response to increasing
global demand and grow-
ing concerns about food
security, the Saskatch-
ewan government has
pledged to ramp up pot-
ash production to fill any
market gaps left as a result
of the sanctions placed on
Russia and Belarus.

In light of this commit-
ment, on September 15,
2022, the Saskatchewan
legislature introduced
The Subsurface Mineral
Royalty Amendment
Regulations, 2022, and
The Potash Production
Tax Amendment Regula-
tions, 2022. These new
amendments amend The
Crown Minerals Act, The
Subsurface Mineral Roy-
alty Regulations, 2017 and
The Mineral Taxation Act,
1983. Combined, these
new amendments reduce
the amount of royalties
payable on potash pro-
duction for eligible new
mines.

In order to qualify as
a new mine under the
amendments, a potash
mine must begin com-
mercial production on or
after January 1, 2023, and

‘DD

achieve an initial annual
production capacity of
over two million tonnes.
Eligible new mines will
receive reduced royalty
payments for a period of
36 months, subject to prior
written approval by the
Minister of Energy and
Resources.

The royalty reduction
will be determined on an
annual basis, with the spe-
cificamount calculated for
individual potash produc-
ers according to (a) the
overall quantity of potash
they produced in the year
(in K20 tonnes), and (b)
the average price of pot-
ash received by the pro-
ducer in the year.

The amendments will
come into force on Janu-
ary 1, 2023.

Overall, these amend-
ments represent the Sas-
katchewan government’s
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continued commitment to
encouraging investment
into the province’s robust
potash-mining  industry.
The incoming royalty re-
gime will have potash
producers enjoying a
lighter royalty burden on
new mining investments
in the province.

One of the objectives
identified in Saskatch-

ewan’s Growth Plan, pub-
lished in 2019, was to in-
crease the annual value of
potash sales to $9 billion
by 2030. With the already
record-breaking  perfor-
mance of the potash sector
bolstered by these newly
announced legislative
changes, Saskatchewan is
positioned to achieve this
objective well before 2030.
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Coach of all-female m

BY SIERRA D’Souza Butts
LOCAL JOURNALISM INITIATIVE REPORTER

Co-founder and managing director of Diamonds in the
Rough, Kari Lentowicz, said the reason behind creating the
all-female mine rescue team was to encourage and show-
case the talent women in the field have.

“I'm hoping young women can see that they can do jobs
like these too,” Lentowicz said.

“In order to visualize yourself in a position, you need
mentorship and you need to see people who look like you
in that role.

“We just want to go and show people on a world stage
that we were competent at doing it. That it wasn’t just a job
for big burly men because the mining industry is no longer
an industry of 350 pound men slamming a pickaxe, there’s
a lot of smaller stature men now who can do it too, so why
can't we?”

Lentowicz has been working in the mining industry for
about 20 years. She said it was not until 2016 that she saw a
female captain attend one of the International Mines Rescue
competitions.

“When I started up at one of the mine sites in a perma-
nent position, I joined mine rescue right away which was in
2006,” said Lentowicz.

“Ilove helping people and one of the benefits to me was
knowing that if something happened, I could help and be
trained to do so. Also knowing that the people I was train-
in]% with were competent and would have my back was an-
other reason.

“In 2007, my coach, myself, and my provincial mine res-
cue co-ordinator spoke about how wonderful it would be to
have an all-female team.

“We had enough people at the site that I worked at, but
it just never worked out. It was something we talked about
over the years. Then in 2016, we saw the first female captain
at the Infernational Mines Rescue Competition in Sudbury,
Ontario.

“Now that they’re willing to put women in that leader-
ship role, (we thought) maybe there is something that we
can do.

“Over the course of the next couple years, we figured
if we could get some interest, then we could form a team
and we did. We found a whole bunch of women who were
willing to take a chance and join the team we formed, Dia-
monds in the Rough.”

The first competition Diamonds in the Rough attended
was in Russia.

“We got together in August and trained for four days,
then headed off to Russia a month later and kicked some
butt,” Lentowicz said.

“It's been very rewarding. I just love it so much. You learn
something every time you help out, you love to learn more
because it makes you a better responder. It became a life
passion of mine, so much so that I decided to pursue a mas-
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ine rescue team

Kari Lentowicz, founder and managing director
of the all-female mine rescue team Diamonds
in the Rough.

ters degree in Disaster and Emergency Management which
I finished in 2017 and absolutely loved.”

She was asked where she sees the team going in the fu-
ture.

“We're going to be number one eventually,” she smiled.

“Winning hardware is nice when you go to these com-
petitions, but it's not the goal. If we finish middle in the
pack then I'm perfectly happy because that shows we're
competitive.

“We can’t do this without the men either, we need allies,
we need that support. It's still very much a man’s world.

“As long as we have that camaraderie, that trust, that re-
spect, and bring the knowledge that shows we can do it.
We're not trying to say we're better than anyone, we just
want to show that we are equally as important and contrib-
uting members to the team.”

More women in the field of mining
Although she has noticed an increase of women who

A
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wants to empower women

have joined the mining industry, Lentowicz said there is
still a long way to go.

“Thave seen more women, even at the competition level
more women have joined,” Lentowicz said.

“In Russia in 2018, there was only us (Diamonds in the
Rough) and two other women at tKe whole competition.
This year, there was probably 15 teams that had women
on them. It was really good to see. This year was probably
double the amount of women, still only 10 or 12 women,
but better than it was before.”

Lentowicz was asked what it is like working in a field
with predominantly men for more than 20 years.

“It can be intimidating for a lot of people, it wasn’t for
me because I had a really good coach,” she said.

“He didn’t care if you had an inny or an outty, as long
as you had the passion to do it and you were willing to
develop your skills so you could become competent at it,
he welcomed you with open arms.

“He has been fantastic, that’s Bruce Coley he’s the co-
founder of the organization. There’s myself, him and Ran-
dy De Cecco.”

Continued on Page 37 v

Diamonds in the Rough at the 2022

International Mines Rescue Competition, in
West Virginia.
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Market constraints and the
widespread adoption of rapidly-
maturing technology are
transforming industries of every
kind. Harder to access resources,
combined with increased pressure
from stakeholders to operate
more efficiently, with less impact
on the environment are driving us
all to make significant changes.

Your needs are changing rapidly.
So are your expectations of your
partners to provide new solutions
to your toughest challenges.

HATCH

Like you, we are passionately
committed to the pursuit of a better
world through positive change.

By partnering with you, we develop
better ideas. We deliver innovative
solutions that drive your assets to
world-class levels of performance.

Meeting demands for safety,
reliability, performance,
and productivity.

Learn more at hatch.com.
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Mosaic Invests in potash digital skills
training for Indigenous students

The Mosaic Company invests $1 million dollars in economic reconciliation through partner Morris
Interactive’s digital transformation in potash mining training program for the next five years.

This summer Mosaic’s se- [_d___ T JECE—_—— . 7 | round its operations—aiming
nior leaders and board of di- . - - to increase Indigenous new
rectors were in Saskatchewan - hires, procurement spend
to meet with stakeholders and and community investments
tour the company’s Esterhazy by 15 per cent by 2025.
potash operations, where in- Recently, Mosaic went a
novative technologies move step farther, strengthening
potash cut by autonomous their commitment to diversi-
mining mach?nes to surface ty and inclusion by releasing
and across miles of enclosed targets to increase representa-
conveyor belts to two mas- tion of women and underrep-
sive processing mills. Most of resented groups, leadership
the process is managed from a diversity and community
digitally powered Integrated investment focused on diver-
Operations Center (I0C). sity and inclusion initiatives

While much qftht?e p}fo- %(;Bally by 30 per cent by
Ccess noOw runs wil ess hu- .
man intervention, behind the
screens and scenes are digital

Digital transformation

experts—and their skills are 3 in potash mining

in high demand in the mining £ & o . ; et Y \ : N training program

industry. = - o S ] | \ i e X ; Grounded in Truth and
= - S — : = . Reconciliation Call to Action

Building a talent pipeli Mosaic's senior leaders and board of directors were in Saskatchewan this summer to #92, the 10-week training pro-

In 2020, Morris Interactive aat with stakeholders. gram ,is built on Morris Inter-
received support from the In- _ M— : _ active’s 10 years of authentic
ternational Minerals Innovation and meaningful relationships
Institute (IMII), and in consultation with Indigenous and industry cli-
with Mosaic, Cowessess First Nation ents. The course is designed to be
and other Nations, various Indig- community-specific with an overall
enous scholars and industry spon- training philosophy of student suc-
sors, developed training program cess, long-term fulfilling careers,
curriculum for driven First Nations, mutual respect, and shared econom-
Métis and Inuit individuals to hone ic benefit.

their digital skills used in the potash
industry.

Supporting the training program
aligns with Mosaic’s Environmen-
tal, Social and Governance (ESG)
targets. Mosaic’s Esterhazy opera-
tions neighbor several First Nations

A pilot program was hosted on,
and in partnership with Cowessess
First Nation and surrounding Na-
tions in early 2022. The pilot includ-
ed a two-week practicum at Mosaic’s
Esterhazy operations and resulted in

_. - = £ SR nine Indigenous graduates, five of
;‘;r;‘r‘l'c‘::l‘lgers‘egs“tgoefs'ui‘g‘iiaemwa;: Mosaic's Esterhazy operations neighbor several First Nations communities. A Which have acquired jobs in mining.
pany reﬂe;%s and supports the Pilot program was hosted on, and in partnership with, Cowessess First Nation and Continued on page 41 &
Indigenous communities that sur- surrounding Nations in early 2022.
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Prairie Lithium has converted two crown mineral exploration permits with a com-
bined area of 6,795 acres, into 21-year mineral leases. To the company’s knowledge, the
mineral leases SML001 and 002 are the first crown mineral leases issued for lithium by
the province.

This is important because leases are required before companies are allowed to pro-
duce a resource at commercial scale production rates.

This achievement illustrates the progress Prairie Lithium has been making towards
readying its resource for deployment of direct lithium extraction technology (DLE) on
its lithium-rich brine resource in Saskatchewan.

Conversion to a lease is only possible when a company has met the minimum work
requirement expenditure associated with an exploration permit.

Prairie Lithium’s conversion of mineral permits to 21-year mineral leases is a direct
result of the exploration work undertaken in 2021 to better understand the distribution

COMF‘L‘I’WORKS

W61 ready 10 wark

INTEGRITY
Dilfield Hauling Ltd
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We are equipped to provide reliable transportation and expertise to move drilling rigs and all
oilfield equipment throughout the oil patch in Saskatchewan,
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Many Wheeled M Planetary Tractors with
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Rock Truck Commanders " Loaders
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Prairie Lithium signs 21-year mineral leases

Prairie Lithium signed a 21-year mineral lease which is a direct result of the exploration work undertaken in 2021 to better understand the distribu-
tion of lithium in the Duperow Aquifer in Southeast Saskatchewan.

35

of lithium in the Duperow Aquifer in Southeast Saskatchewan.

The exploration program included drilling a new well (14-33-002-12 W2M) and re-
completing a well at (01-02-001-12 W2M).

Representative fluid samples were collected from eight separate zones in the well at
14-33 and three separate zones in the well at 01-02.

In addition to collecting fluid samples, the 14-33 well was flow-tested for overall
productivity because long-term sustainable production of brine will be necessary for
project viability.

The permit to lease conversion allows Prairie Lithium the opportunity to advance
their research and development at a meaningful scale in the field at the appropriate
time. Prairie Lithium intends to scale-up and deploy DLE technologies that will maxi-
mize the long-term value of its resource.

In parallel to its own DLE technology development, the company is also actively as-
sessing external DLE technologies to ensure that it is utilizing the most cost effective
DLE process for long-term production of its resource.

The company acknowledges that DLE technologies are not yet ready to be commer-
cially deployed. The permit to lease conversion will allow Prairie Lithium the opportu-
nity to test DLE technologies on its resource in real world conditions.

Additionally, Prairie Lithium continues to advance their exploration program in
2022, securing Panther Drilling and Independent Well Services Ltd. to perform re-entry
work on one of the newly acquired wellbores.

This well is being completed to measure lithium concentrations across Prairie Lithi-
um’s main target intervals within the Duperow Formation and to understand the pro-
ductivity across these intervals to ensure a sufficient volume of lithium-rich brine can
be produced for long term development. The workover and flow testing are expected
to be completed by Dec. 1, 2022.

About Prairie Lithium:
Prairie Lithium is a private lithium resource and technology developer situated in the
heart of the resource-rich Williston Basin in Saskatchewan. For more information about
the company, please visit www. pralrlellthlum ca or contact mfo@pralrlehthlum ca.
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Coach of all-female mine rescue team wants to empower women

w Continued from Page 31

What is in the future

for Diamonds in the Rough?

Lentowicz said the board chooses differ-
ent members for the Diamonds in the Rough
team every year to encourage as many wom-
en as possible to be part of the experience.

“We don’t want to take the same women
every year. We set the guidelines that we'll
have women come on for two years maxi-
mum because we want to build more wom-
en up,” she said.

“We want to be able to engage more wom-
en. This year, we're starting an ambassador
program. That way we can keep some of the
best competitors and trainees from previous
years involved.

“In such a short time, it becomes a very
tight-knit group. You make friends for life,
even if it’s in such a short time. These ladies
from this year they met on Sept. 5, trained
together for four days and seven days later,
they ran through three-days of competition
and they’re joined at hip now. They never
met eacK other before, tf\ey're from all dif-
ferent mine sites across Canada and differ-
ent mining companies.”

Lentowicz said having a diverse group
helps strengthen the team.

“It's proven that diverse workplaces, di-
verse environments increase safety, and
that's very important to the team because
you have different thought processes.”

Lentowicz was asked how the board de-
termines which women are qualified for the
team.

“We picked women that applied and were
engaged, ones that really showed they had a
passion for it,” she said.

“Women who really wanted to do some-
thing a little different and who were pas-
sionate about increasing diversity, and in-
clusion in the workplace.

“We found a lot of really engaged, strong
women who didn’t have to be t%lat experi-
enced. We accepted anyone who was pas-
sionate about it.

“This year, for example, out of the eight
women, four of them had less than three
years of experience in mine rescue. Two had
four years of experience and our captain,
Heather Willis, had 16 years, but she was

4 - i
In September at the 2022 International Mines Rescue Competition,
Diamonds in the Rough placed second in High Angle Rope and third in
Theory and Tech. They placed sixth overall out of the 22 teams.

actually the first female captain that we had
ever seen in Internationals in 2016.

“She did kick it off for me when seeing her
at that competition. We never officially met
until 2019 and I think she knows how much
she’s influenced me, but she’s a strong, tena-
cious woman. She’s just amazing and I was
s0 happy she was able to lead our team to a
sixth place finish, she did such a good job.”

Two of the women chosen for this year’s
team came from southeast Saskatchewan.
Justine Fuchs, from Mosaic Esterhazy Mine
Rescue, and Kirstin Hanson of the Nutrien
Rocanville Mine Rescue.

The team attended the International
Mine Rescue Competition this year in Sep-
tember, where they placed second in Rope
Rescue, third place in Theory and Tech,
fourth in Firefighting, and sixth overall out
of 22 teams from around the world.

Lentowicz was asked how proud she was
for the team placing sixth overall.

“I cried,” she laughed. “I cried every day
of the competition just because of proud
they were.

“Tt feels awesome, it’s so nice to be able
to help support these women and to help

The mining, energy and
manufacturing industries
are vital to our province.

Thank you for investing
in Saskatchewan!

Steven Bonk MLA Moosomin 306-435-4005
stevenbonkmla@sasktel.net

Daryl Harrison MLA Cannington 306-443-4400
CanningtonConstituency@sasktel.net

Warren Kaeding MLA Melville-Saltcoats 306-728-3881
warrenkaedingmla@sasktel.net

them achieve some of their goals as well.
With the organization it’s been really good
with building their confidence, their lead-
ership ability, their skill level, and all of
that transfers to every part of their life and
in their career.”

One of the main reasons Lentowicz ad-
vocated for an all-female mine rescue team
was to encourage women's confidence in
themselves.

“It's great to help build women and sup-

port them because we come from a socxety
where we're taught to be competitors,” she
said.

“In the business world, often women see
only a few places at the top that they can
fill because it's mostly men. But, we want
them to realize that every one of those
seats, at the top of every company, can be
filled by women.

“Unfortunately that’s not the way soci-
ety has influenced us to think that way, but
we're going to change that.

“One of the main things I want people
to understand is I wouldn’t be doing wﬁat
I'm doing if it wasn’t for Bruce Coley and
Randy De Cecco.

“They’re men, they’re a bit older than me,
but they have been fantastic supports and
fantastic allies. They’ve been nogung, but
champions for what we're doing. We need
more men like that who are mentors.”

Lentowicz said the goal for Diamonds in
the Rough by 2026 is to have an all-Indige-
nous team from Canada.

“Female Indigenous women in Canada
are the most underrepresented in the min-
ing industry. It would be great to show
young Indigenous women from across
Canada that they can do this as well,” she
said.

“Right now I'm the first Indigenous
competitor on this team and we had one
lady who's Metis on the team this year.
We're hoping to find a couple more. I say
women, but we really want to get those
diverse groups, we're trying to encourage
people who are non-binary as well, because
they’re underrepresented too.”
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h SALUTING OUR

MINING, ENERGY, AND

MANUFACTURING
INDUSTRIES

CATHAY WAGANTALL
M.P. FOR YORKTON—MELVILLE

cathay.wagantall@parl.gc.ca
cathaywagantall.ca - 306-782-3309

Dr. Robert Kitchen MP
Souris-Moose Mountain

RECOVERING OUR

NATURAL
RESOURCES

RECOVERS OUR

ECONOMY

1-866-249-4697 e www.drrobertkitchen.ca
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Enbridge releases Indigenous Reconciliation Action Plan

Enbridge has released its inaugural
Indigenous Reconciliation Action Plan
(IRAP).

“We recognize that Indigenous people
across North America have been systemi-
cally excluded from the social and eco-
nomic landscape and acknowledging this
is an important next step in our ongoing
efforts toward Indigenous engagement,
relationship building and inclusion,” said
Enbridge.

One of the first of its kind in North
America, the IRAP was developed with in-
put and insights from 50 individuals from
Indigenous groups in the U.S. and Canada.

“It outlines 22 commitments that form
the next stage of our journey towards rec-
onciliation, partnership and collaboration
with Indigenous peoples as we work to
build a better future together,” Enbridge
says.

These tangible actions are focused on
six categories or ‘pillars’: Employment and
Education; Community Engagement and
Relationships; Economic Inclusion and
Partnerships; Environmental Stewardship
and Safety; Sustainability, Reporting and
Energy Transition; and Governance and
Leadership.

A few examples of these commitments
include:

* Formalize existing financial partner-
ship processes that help create more op-
portunities for Indigenous economic par-
ticipation;

e Establish an Indigenous Advisory
Group to provide advice and Indigenous
insight to Executive Management at En-
bridge; and,

* Increase Indigenous representation
within Enbridge’s permanent workforce.

Kevin Weedmark spoke with Kim Bren-
neis, Director, Community and Indigenous
Engagement with Enbridge, about the new
Indigenous Reconciliation Action Plan.

The full interview follows.

Can you tell me how involved Enbridge
has been with Indigenous communities
over the years up to this point?

We've been engaging with Indigenous
communities for years and years. As you

r &
-
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can imagine with energy infrastructure
that spans North America, we regularly
engage with hundreds of Indigenous First
Nations, government groups, treaty Or%il-
nizations, Native American tribes in the
USA—so right across North America.

We've done that to make sure that we
can build and maintain respect for rela-
tionships, build and maximize economic
inclusion, and engage with those commu-
nities—not only just when we have proj-
ects, but increasingly what we want to do
is build those relationships over the life of
the whole project. We call it a life cycle. It's
really about building enduring relation-
ships and making sure that they’re part of
our work and the things that we do as we
bring energy across North America.

How has that changed over the years? I
know when the Line 3 Replacement Proj-
ect was on across the prairies, there was a
lot of engagement with the First Nations

Looking for a change?

We’re looking for you!

New Production Opportunities!

ft Premr

ms!

Company matched pension contributions
Group Benefits

Scan the QR code or visit

www.bi

dy/Vll-careers

to learn more and apply!

The journey ahead

along the line. Has it always been that
way or is that something that was devel-
oped over the years?

With anything, it evolves over the years,
but Enbridge has done a great job engag-
ing with communities, First Nations, gov-
ernments and Métis governments for a
long time on our projects.

What's changed, or evolved over the last
eight to ten years is engaging over the life
cycle of our assets.

So not just when we're going through a
repertory process but while we're building
it, while we're operating it, and until we
retire that asset. So it's about having an en-
during relationship with the nations, gov-
ernments and communities, so we can talk
about what we're doing so we can make
sure that there’s understanding and so that
there’s participation.

You brought up Line 3, Kevin, and that’s
a great example. We did over a billion dol-
lars of work with Indigenous communities,

contractors and individuals for contract
opportunities and work over the course of
that project on both sides of the border.

That was a great example of where we
made sure that there was economic inclu-
sion for the communities during that proj-
ect.

That is part of that evolution—from
project focus, to life cycle throughout our
operations and down—that’s all part of
our journey and reconciliation. This Indig-
enous Reconciliation Action Plan (IRAP) is
that next step on a very important journey.

Tell me how the Reconciliation Action
Plan came to be. What was the impetus
for this?

Like I said, it mostly came from an evo-
lution, and Enbridge has been on a jour-
ney of reconciliation for years. It's not just
something that we decided to publish, but
really it’s a step along our journey, albeit
an important one, where we can talk about
our commitments made and we can hold
ourselves accountable.

We're going to report on them annually
through our sustainability reports and up-
date the IRAP on a regular basis. That way
our commitments are up front and we can
make sure we hold ourselves accountable
as we talk about progress.

So what sort of work went into creating
the action plan? What was the process for
putting it together?

1t’s really a step along our journey—get-
ting the commitments out and being held
accountable to it.

It was developed over the last year, with
input and insights from 50 individuals
from Indigenous groups from the USA and
Canada.

They helped provide direction on what
was important in reconciliation and IRAP.
Of course we did recognition with Indig-
enous rights and title and treaties, thinking
about that, and the Declaration of Rights
of Indigenous Peoples from the UN and
also the Canadian Truth and Reconcilia-
tion Commissions Call to Action 92, which
is about corporations playing their role.
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Thank-you to Mosaic and
Nutrien for your continued support
in purchasing mine-ready
underground vehicles!
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Making changes
to your farms:

» Expanding farmable land
* Fixing drainage issues
 Land use changes

» Fencing

These are all high risk activities when it comes to
pipeline safety.

You may not think you live near a pipeline, but
are you 100% sure?

Prevent pipeline incidents by finding out what’s
below, BEFORE you start your work.

Visit www.clickbeforeyoudig.com to request a
locate at least 3 days prior.

Safety can be that simple.
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Mosaic invests in potash digital skills

training for Indigenous students

= Continued from page 33

Program alumni Robert Kay Jr. says the program gave
him the knowledge he needed to start a career in the pot-
ash industry.

“The course helped me understand the potash min-
ing process. I now work with Noble, a Mosaic contrac-
tor, where I often find myself sharing pieces of knowledge
that T learned in the program witﬁ my colleagues,” l%e
says.

An Investment in a future workforce

On August 17, Mosaic held a reception where CEO and
President, Joc O'Rourke, and Board Chair, Greg Ebel, an-
nounced a long-term investment of $1 million dollars to
further expand the Digital Transformation in Potash Min-
ing training program to more Indigenous students for the
next five years.

“Mosaic’s role in Saskatchewan is far bigger than just
the potash we produce. Investing in the community is a
cornerstone of how we do business,” said Joc O'Rourke.
“We believe it is our responsibility to be true partners to
the Indigenous communities near our operations. This
is an investment in Saskatchewan, the potash industry
1ind in Indigenous people and the communities they call

ome.”

Morris Interactive’s CEO, Mathew Cey, shared how this
significant investment will support the program’s devel-
opment.

“Over the next five years, Mosaic’s investment will help
us deliver collaborative, culturally appropriate, pre-em-
ployment training for driven First Nations, Métis, and In-
uit individuals to prepare for careers in the potash indus-
try,” he says. “This includes mentorship, elder support,
and post-course career support far beyond the 10 weeks.”

The next Digital Transformation in Potash Mining
course will be delivered in partnership with the Gabriel
Dumont Institute (GDI) this fall. The course will take
place in Saskatoon, Treaty 6 Territory and Homeland of
the Métis, with practicums at Mosaic’s Colonsay facility.

Mosaic’s senior
leaders and board
of directors were in
Saskatchewan  this
summer to meet with
stakeholders and tour
the company’s Ester-
hazy potash opera-
tions.

Business of the Year for
Motel 6 in Western Canada
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Canada
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We are proud of our long-standing relationship with
Mosaic and its contribution to our communities.

#€ Kleysen

In the harsh winter climates, road salt is the most effective means to fight slippery roads
and improve driving conditions. At Kleysen, we sell and distribute salt for road and highway
de-icing in different gradations. Our salt can also be utilized for a variety of industrial appli-
cations to meet specific needs in various production processes.

By repurposing the tailings from the Mosaic potash mine to create our road and industrial
salt, Kleysen is able to bring the salt to the marketplace and contribute to the local economy
by creating employment for our dedicated plant employees, over the road and rail transpor-
tation providers and variety of trades and manufacturing industries.

NOISE-INDUCED HEARING LOSS

Moise exposure in the workplace is a
significant hazard that affects many
industries. Prolonged or sudden exposure

armanent hearing loss.

can caw

OUR SERVICES

Hearing Tests
Hearing Aids
Earwax Removal
Hearing Screening
Chelsea Stewart, Audiologist Noise Protection & Ear Molds

A On-Site Services

503 Main St. Esterhazy, SK. BOOK NOW (306)745-2117
Contact for a custom quote
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Surging global coal use highlights opportunity for Canadian LNG

There are 2,449 coal-fired
plants operating around the
world, 189 are under con-
struction and a further 292
are planned for the near fu-
ture.

Coal use around the
world is rising in what the
head of the International
Energy Agency (IEA) calls
“a sobering reality check”
for targets to reduce emis-
sions.

Against that backdrop,
global demand for liquefied
natural gas (LNG) is soar-
ing, in part because it can
help displace coal power
and reduce emissions by
half — or more, if the LNG
comes from Canada.

“Global electricity gen-
eration from coal this year
will be the highest ever in
history,” IEA executive di-
rector Fatih Birol said at
the virtual launch of the
agency’s latest report on
the state of global coal in
December 2021.

“The numbers are really
worrying when you look
at it from a climate change
point of view,” he said.

Total global coal con-
sumption is now well above
where it was before the Co-
vid-19 pandemic, reaching
a record 7.9 billion tonnes
in 2021 compared to 7.8 bil-
lion tonnes in 2019, the IEA
reports.

The growth is expected
to continue, with consump-
tion reaching a new high of
eight billion tonnes in 2024.

TEA says it will be driven
by India and China, where
coal power is expected to
increase despite the roll out
of “impressive amounts” of
solar and wind capacity to
generate power.

There are 2,449 coal-fired
power plants operating
around the world, accord-
ing to Global Energy Moni-
tor. Another 189 are under
construction, and a further
292 are in “pre-construc-
tion” or planned for the
near future.

“This is a major chal-
lenge,” Birol said. “In par-

ticular from the perspective
of emerging and develop-
ing countries, where you
see coal might be playing
a critical role in providing
electricity and keeping the
affordability of electricity
prices.”

A solution is LNG or the
global trade of natural gas
by ocean tanker.

According to Shell’s lat-
est report, even with CO-
VID lockdowns, world
LNG demand rose to 380
million tonnes in 2021 from
360 million tonnes in 2020.
That's expected to nearly
double and cross 700 mil-
lion tonnes by 2040.

Using natural gas instead
of coal to fuel power plants
reduces emissions by about
50 per cent on average, [EA
says.

LNG from Canada can
deliver an even more sig-
nificant decrease, reducing
emissions by up to 62 per
cent, according to a 2020
study published in the Jour-
nal of Cleaner Production.

That's partly because
Canada’s LNG projects are

g

expected to have the low-

est emissions intensity—
or emissions per unit of
LNG—in the world.

The LNG Canada project
under construction, for ex-
ample, is expected to have
emissions of 0.15 per cent
CO2 per tonne of LNG, less
than half the global average

re—

2= | Deborah Jaremko

of 0.35 per cent, according
to Oxford Energy Institute.

Proposed LNG projects
in British Columbia that
would use more hydroelec-
tricity from the province’s
Eower grid are expected to

ave even lower emissions
intensity: 0.08 per cent for
Indigenous-led Cedar LNG
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We value the continued support of Mosaic
and its employees. Celebrate your success
during Saskatchewan Mining Week!
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Fountain Tire
ESTERHAZY, SK

323 Sumner Street

306-745-2212

f210@fountaintire.com

Monday - Friday:

7:30 a.m. - 5:00
* Oil & Filter Change
* Tire Replacement
* Batteries
* Heating/Cooling
» Shocks/Struts
* Brakes

sdéport of

and Nu fen!

* Balancing &
Tire Repair
* Flat Repair
* Tune-Ups
* Wheel Alignments
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21 Million BTU
Super Heaters

Spearing Service
24-Hour, Dispatch:

306-483-2848

* Propane Fired ;‘,-'E;_.F
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mounted
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Frac Tank

Serving Southeast Saskatchewan,
Southwest Manitoba & North Dakota Since 1956

and 0.03 per cent for Wood-
fibre LNG.

“We do have cheap, plen-
tiful supplies of natural gas
both in northeast B.C. and
throughout Alberta, and we
do have shorter shipping
distances to Asia,” says lan
Archer, associate director of
gas, power and climate so-
lutions with S&P Global.

“But what we have is
very limited infrastruc-
ture to connect those two
points.”

Deborah Jaremko is direc-
tor of content for the Cana-
dian Energy Centre, an Al-
berta government corporation
funded in part by taxes paid by
industry on carbon emissions.

MAR-
ENTERPRISES

EMPLOYMENT
OPPORTUNITY

Mar-Dee Enterprises (Petro Canada) requires two full-time
employees for our Melita Location to start immediately.
POSITIONS AVAILABLE: FUEL DRIVER & YARD PERSON

* Minimum 3A Driver’s License required, 1A will be an asset.

« Competitive wage with benefits package.

All resumes and drivers abstracts can be dropped off in person
at our office in Melita, MB at 603 Government Road Allowance
South or by e-mail: melita@mardee.ca

306-452-3490

Brian’s Cell: 306-452-7906

Dangstorp
Services

Road Building
B | and Clearing
B |andscaping
M Build Qilfield Sites

PETER

CARSCADDEN
FUNERAL SERVICE

306-745-3304

Esterhazy, SK
www.pcarscaddenfs.ca

Midwestern
Redi-Mix
concrete

We salute the mining, energy and
manufacturing industries in our area!

» Aggregate supply
& delivery
« Concrete suppliers

« Insulated concrete
form suppliers

¢ Crushing

Virden: 204-748-1592
Elkhorn: 204-845-2590
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Enbridge releases Indigenous Reconciliation Action Plan

w= Continued from Page 39

All of that helped formulate a draft of
IRAP which we also shared with Indigenous
leaders to be able to review it and give feed-
back on whether we were on the mark. We
got great feedback.

All of that was processed internally with
our colleagues, Indigenous and non-Indige-
nous folks, within our company to get feed-
back on what mattered to them and what we
could do take that next step along our jour-
ney of reconciliation.

That all culminated with the document
that was released last week.

What would you say are the most impor-
tant parts of the action plan? What would
you say are the stand-out points?

The stand-out points are the commitments
themselves, and the opportunity to be held

accountable and be able to talk about them
on an ongoing basis.

We've always been on this journey and
we've been doing, we think, great work in
partnership with communities.

I think a big part of it for us is the ability
to hold ourselves accountable, take that next
step, report on it and improve on it as we go
forward.

As you're aware, there are six pillars in the
plan. Those six pillars each have commit-
ments under them which I think are all very
important.

The financial partnerships commitment
is an important one. It’s an extension of our
continuing commitment to economic inclu-
sion with Indigenous communities. That is
something that we are very committed to
continuing, like with Line 3 and our out-
comes from economic inclusion there. Finan-

DEMOday 2023
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INTERNATIONAL
MINERALS INNOVATION
INSTITUTE
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www.imii.ca

Farming is the future.
Let’s grow together.

We want to thank all customers
and other partners for a good and
inspiring year.

Visit us at vaderstad.com
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cial partnerships are our next step along that.

We've made some announcements about
that East-West Tie Transmission Line out in
Ontario where the Indigenous communities
there have two and a half per cent interest
and have the option to go to 20 per cent eq-
uity interest.

Then in Alberta we've announced our Wa-
bamun Carbon capture project which will be
co-developed and co-owned by Indigenous
communities there. I think that partnership
and economic inclusion is an important pil-
lar, as all of them are.

Another one I'd highlight is the Indige-
nous advisory group. You asked who helped
develop this IRAP and this is a living process
and we made a commitment to an Indig-
enous advisory group which will provide
ongoing advice to executive management
going forward on our business and the IRAP
execution itself. That’s the enduring, con-
tinuing part of this commitment is that it's
not just a static point in time.

Will that group be responsible for
monitoring this over time or determining
if you're meeting these goals and what
you need to do to meet them?

That Indigenous advisory group will be
there to provide perspective and advice on
how we're doing with the IAG and how
we're doing on our business. You want
to make sure that you have Indigenous
perspective and advice coming into your
organization. We've always had that with
many of our communities that we’ve part-
nered with and worked with for years.
They provide great advice and great per-
spectives.

This provides a little more formal struc-
ture to gain those perspectives and we're
going to make sure that those representa-
tives on that Indigenous advisory group
are from different parts of North America

where we operate and will be able to pro-
vide different regional perspectives for
that Indigenous perspective.

Is this a document, where 10 years from
now, Enbridge looks back and says yes,
we accomplished everything we set out
to do, we’re good—or is this a document
where you adjust it over time as things
change?

Great question, thanks. We're going to
report on it annually and every two years
we're going to update the IRAP.

It's aliving document in that we're going
to report on it on a regular basis but we're
going to update it. So some items may
drop off because we've achieved them or
we’ll add new ones on, all of which will be
done as we see how we do towards those
commitments with advice from that Indig-
enous advisory group and others on our
progress for these commitments.

How important do you think it is that
companies like Enbridge have a plan go-
ing forward for Indigenous engagement?

I think it is critical that companies en-
ter into this journey of reconciliation. We
believe that we can play a critical role in
advancing reconciliation. Truth and Rec-
onciliation Call to Action 92 asked cor-
porations to do that. So that means step-
ping forward and we believe that we're a
leader in this space. We want to be a leader
in partnership with communities and we
want to walk this journey together. We
think this is critical.

This is about walking the talk. We're a
values-based organization, so we think we
need to walk that talk about building these
relationships and working with Indig-
enous communities toward reconciliation.

Glendale and Atom-Jet Industries recognize that the

people within our team are our most valuable asset,
because of this we provide our employees with:

1. A comprehensive benefit package,
at no cost to our employees

2. Pension Matching
3. Competitive salaries and wages

GLENDALE INDUSTRIES

4. Work life balance
5. Regular social events

6. Machine shop, R&D and
quality management positions

We are currently looking for talented individuals
to fill the following positions:

e Experienced welders and fabricators, for shop and on-site work
e Labourers for sandblasting and powder coating, day and weekend shifts

ATOM-JET INDUSTRIES

e General labourers, for our brazing department

e Production welders

LENDALE
FNousTRIES X

Apply in person at either plant, or email your resume to HR@atomjet.com
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ATOM-JET
INDUSTRIES
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