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Where Education Meets

Experience

The Paul J. Hill School of Business

the Hill School of Business

there is more to the university

ex|

perience than just what you

learn inside the classroom.
Our experiential learning
approach:

Builds connections between
business and community,
Teaches you to think

critically,

Creates networking
opportunities,

Improves your leadership
abilities, and

Helps you exceed your
potential.

University
Regina

Join a Legacy of Success

Hill Students compete in and win prestigious
awards at national and international competitions!
The Hill JDC West team has 14 top three
placements in the 18 year history of the Jeux du
Commerce West (JDC West) competition including
2nd Place for School of the Year in 2023!

The Hill School has also sent 34 teams to the Final
Round of the Inter-Collegiate Business Competition
(ICBC) since 2010.

Create Positive Social Impact

Hill Students create positive social change in our
community. The Hill BSS' 5 Days for the Homeless
initiative has raised over $450,000 for Carmichael
Outreach to fight homelessness.

Paul J. Hill
School of Business
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Earn While You Learn

Our Co-operative Education (Co-op) program is an

opportunity for students to gain real-life experience
in their field of study. The average salary earned by
Hill Co-op students is $3,250 per month!

Graduate Career Ready

Many of our students establish professional
relationships and business contacts for future
careers. In fact, 94% of Fall 2021 Hill grads reported
that they'd secured employment within 6 months of
graduation.

Interested in Scholarships?

Apply by March 15!*

* Students who apply and are conditionally accepted with a Canadian high
school average of 85% or higher by March 15th of their Grade 12 year may
be eligible for an automatic $1,000 Excellence Entrance Scholarship (for SK
students) or $1,500 (for Canadian students from outside SK) towards their
first year of studies.

Your School for Experiential Education
Learn more and apply at hill.uregina.ca
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Go for it—one student’s advice for those
considering the Hill School of Business

The Paul J. Hill School of
Business at the University
of Regina prides itself on
providing a student experi-
ence that sees its graduates
excel in their careers while
contributing in meaningful
ways to their communities.

“We encourage all of our
students to enhance their
education by presenting a
number of experiential op-
portunities, both in and out
of the classroom, that allow
them to translate theoreti-
cal knowledge into practi-
cal application. We do our
very best to inspire our
students to get the most
out of their experience here
at the Hill School,” says Dr.
Gina Grandy, Dean of the
Hill and Levene Schools of
Business.

“With the support of
committed faculty and
staff, our students con-
tinually excel at a national
level in case competitions,
student-led entrepreneurial initiatives and various other
events, which serve to enrich the student experience.”

Hill graduates’ ability to think across all business func-
tions is unparalleled, and they are highly sought after for
employment and leadership in all sectors. The Hill School
is proud to report that on graduation day, more than 81%
of Fall 2022 graduates had already secured employment,
and 94% of Fall 2021 grads had jobs 6 months after they
graduated.

Kyle Bye, a fourth year business student from Manor,
Saskatchewan shared highlights of his experience as a
Hill student:

Can you tell us why you chose to attend the Hill
School of Business and what you've enjoyed about your
experience so far?

Originally when I was applying for university, I was
planning on Eursuing a Business Law Degree. There’s
an option at the Hill School that allows you to first study
Business at UofR, and then transition to law school in Sas-
katoon. That was my original plan, but what ended up
happening was that T really enjoyed the Hill Accounting
program, and that’s what I'ended up sticking with!

In terms of highlights from my undergrad experience, I
think that some of the Hill School’s best offerings are their
programs and clubs. I am currently the co-captain of our
Hill JDC West (Hill Jeux du Commerce West) team. JDC
West is a national case competition for Western Canada
that provides exceptional hands-on consulting and case
work experience, and is a great opportunity for students
to really get ahead. We usually perform very well at JDC
West, holding our own against other larger universities
like UBC (University of British Columbia) and SFU (Si-
mon Fraser University). In fact, the Hill team has consis-
tently placed in the top three schools at this prestigious
competition, and just a few weeks ago, our team took
home 2nd place for School of the Year!

The Hill School also has the Hill BSS (Hill Business
Students’ Society), which is a really great opportunity
for students to get involved, network, attend school and
community events, and to gain leadership skills. There
are other clubs too, including the Hill Marketing Associa-
tion, Enactus Regina, UR Investing and ICBC—so there is
something for everyone!

All of these extras Id say, make the Hill School of Busi-
ness the best option for an undergraduate business de-
gree!

What would you say are some of the other strengths
of the Hill School?

Honestly, it comes down to the sense of community.
The Hill School has really created a welcoming environ-
ment. It's a lot more than just taking courses and then
going home. There is a sense of belonging in the school
itself. There are a lot of really great opportunities to spend
time with the other Hill students, just hanging around
the school’s spaces. We have a lounge and great study ar-
eas for students to hang out in between classes. There’s
always somebody that you can sit and chat with about
classes you're taking, or to get advice on which classes to

Hill JDC West co-captain and 4th year
Hill student, Kyle Bye
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take next, things like that.
The school just has a really
good community feel.

Can you outline how
the program works? Is it a
typical four year degree or
is there anything different
about Hill 1lzrogram?

The Bachelor of Busi-
ness Administration de-
gree (BBA) is a four year
degree offering majors in

Accounting, Marketing,
Finance, Human Resource
Management and Gen-

eral Business Studies. You
start you first year taking
BUS 100 and foundational
courses, then move into
taking introductory busi-
ness courses and electives
in your second year. In
third and fourth year you
work towards your ma-
jor taking more specialized
business courses. Plus, there
are opportunities to add to your degree, including a Cer-
tificate in International Business or Ideation, Creativity &
Entrepreneurship, or you can even apply for the Levene
Graduate School of Business, which is the business mas-
ters program at the UofR.

Are the students you've met mostly from Saskatch-
ewan, the prairies, or from all over Canada and abroad?

There are a lot of students here from Regina and Sas-
katchewan, but there’s a lot of students that aren’t. The
school is very diverse and there are many international
students that come here to study business, or even just
for study abroad experiences. Having students from a va-
riety of backgrounds in the classroom brings a different,
wider perspective to class discussions.

What advice do you have for prospective students
who are considering going to the Hill School of Busi-
ness?

I would say that if you are considering attending the
Hill School—go for it!

It offers a lot that other schools do not, and it’s an op-
portunity to really put yourself out there and see how
actual businesses work. And if you aren’t quite ready to
start a four-year degree, you can always look into a di-
ploma, which is a two-year program to get the basics of
business. The diploma also ladders into the BBA so you
can still work towards your degree once you're finished
the diploma.

More about the Hill School: Entrance

and other scholarship opportunities
There are a number of scholarship opportunities avail-
able for students looking to enroll at the Hill School of

Hybrid BUS 100 course lecture

Hill students working in the Hill Levene Entrepreneurial Collision Space

Business. Students who have been conditionally accept-
ed to the Hill School at the UofR with a Canadian high
school average of 85% or higher are automatically eligible
to receive the $1,000 Hill Excellence Entrance Scholarship.

There is also an Out of Province Entrance Scholarshi
worth $1,500 for those applying directly from a higﬁ
school outside of Saskatchewan, with an admission aver-
age of 85-94.99%.

There are many other scholarship opportunities new
students can apply for—in 2021, 643 Hill students re-
ceived scholarsﬁips totaling almost $1 million!

Co-operative Education

Co-operative Education (Co-op) is an opportunity for
students to get out of the classroom and gain work experi-
ence in their field of study. Co-op is an optional program
that allows students to alternate their academic semesters
with full-time work terms.

As a result of Co-op work experience, many students
are more motivated in the classroom and are better pre-
pared to make meaningful contributions to class discus-
sions and assignments. Many Co-op students receive job
offers from a previous work term employer upon gradu-
ation. There are well over a hundred Hill students that
participate in work teams each year, earning an average
salary of $3,250 per month!

Do you have questions about our programs? We would
like to hear from you.

Please inquire to business.recruitment@uregina.ca and
we will connect you with someone from our team.

March 15 is the priority deadline for early condition-
al admission into the Hill School of Business. Apply by
March 15 to be eligible for entrance scholarships and to
ensure you have first choice at our most popular courses!
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Medicine Hat College takes you
from classroom to career

Saskatchewan highways and high schools are a famil-
iar sight for Landon Heilman. As the student recruitment
co-ordinator for Medicine Hat College (MHC) he’s trav-
elled extensively throughout the province over the years,
meeting with students and high school counsellors and
sharing all that MHC has to offer.

As a comprehensive community college in sunny
Southeast Alberta, MHC is focused on unique student
pathways and programs that help learners reach their
educational goals. From certificates, diplomas and de-
grees to university studies and apprenticeship training
in the areas of health care, community services, business,
education, science, arts, trades and technology, there re-
ally is something for everyone.

¢ Consider a rewarding career as a health care aide,
improving the lives of those in hospital or living in a care
facility or pursue degree options in nursing or paramedi-
cine and benefit from access to state-of-the-art simulation
training.

¢ Gain hands-on training through a wide variety of ap-
prenticeship programs including automotive service and
welding, or build sought after skills as an information or
engineering technologist.

¢ Expand your business acumen and specialize in ac-
counting, administration, marketing, management or
financial services, or explore exciting new specialty pro-
grams in Sport & Event Marketing and Management,
Sustainable Innovation, or Service Dog and Canine Man-
agement Studies.

With all the amenities
of a larger centre plus
the feel of a small town,
there's lots to love about
“The Hat”

® Become a teacher in our collaborative Bachelor of
Education program, discover your creative side with an
applied degree in art and design, or start your education

JUNIOR
CITIZEN

I OF THE YEAR

2023 JUNIOR CITIZEN
OF THE YEAR
SCHOLARSHIP
CALL FOR
NOMINATIONS

g
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Powering our future”

with a variety of university studies programs in arts and
sciences that build a solid foundation for degree comple-
tion elsewhere.

Small class sizes across our programs create more op-
portunities to engage and build relationships, while
work integrated learning provides real world experienc-
es. Flexible delivery options help students balance school
and life. Dedicated faculty and staff know you by name.

From application to graduation, MHC strives to be a
leader in student support by offering exceptional services
and a personalized approach that builds confidence and
trust. Academic advising and coaching, writing support,
personal counselling, accessibility services, tutoring, and
career services are all available to MHC students, while a
brand new fitness centre and Indigenous gathering space
provide opportunities for health, wellness and cultural
growth.

Speaking from experience as a former student in
MHC’s School of Business, Heilman is passionate about
supporting future students on their own path to post-

For over the past four decades

The Saskatchewan Weekly Newspapers
Association, in partnership with
SaskPower and the Lieutenant Governor of
Saskatchewan, have recognized the youth
of Saskatchewan through the

Junior Citizen of the Year Award.

These prestigious awards are given to

youth who:

¢ Have a positive lifestyle

¢ Have had the ability to overcome life’s
challenges

¢ Have a strong sense of caring and
responsibility

¢ Are dedicated to community and school

¢ Inspire others

¢ Are between the ages of 8 to 18

This year four deserving youth will receive a
$3000 bursary, provided by SaskPower, to

use towards their post-secondary education.
Someone you nominate could be one of them.

Visit ww om for further
on and nomination forms

Nominations close March 31, 2023

inform

secondary.

“The best part about being a student recruiter at MHC
is the opportunity to have a meaningful impact in peo-
ple’s lives. Being a source of encouragement for someone
to take the first step in achieving their educational goals,
and then getting to see them walk across the stage during
graduation, is my favorite part about my job,” he says.

With all the amenities of a larger centre plus the feel of
a small town, there’s lots to love about “The Hat.” Enjoy
the natural beauty of the region with the city’s extensive
trail system, parks and golf courses, and easy access to
Cypress Hills Provincial Park and the Canadian Bad-
lands. Medicine Hat also boasts a vibrant arts and en-
tertainment scene featuring exceptional musical talent,
Sﬁorting events and festivals, and unique local coffee
shops, pubs, and retail stores.

Join us for an Open House on Saturday, March 4 and
discover MHC! Visit mhc.ab.ca for details or call 1-866-
282-8394 to book a tour or appointment.

CAREERS
START

HERE.
WWW.MHC.AB.CA

NANCY

]
b

|
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University Studies: Science
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Elite Hairstyling and Esthetics Training Center
- Y

ABOUT
US

ELITE HAIRSTYLING & ESTHETICS TRAINING CENTER
IS A MODERN TRAINING FACILITY LOCATED IN
DOWNTOWN MOOSE JAW, SK. WE OFFER FULL TIME
PROGRAMS IN HAIRSTYLING, ESTHETICS, NAIL
TECHNICIAN, OR SKIN CARE TECHNICIAN.

WE PRIDE OURSELVES ON OFFERING VERY SMALL
CLASS SIZES FOR THE MOST ONE-ON-ONE
TRAINING EXPERIENCE WITH OUR JOURNEYPERSON
INSTRUCTORS.

HERE'S
| YOUR

Custom Printed Signs
designed by your LOCAL printer

Great for long-term use outdoors

Perfect for indoor use
Dry-erase finish available

Rocanville

Ideal for hockey rink signage and other @ Recreation
" N N Centre

applications where you need your sign 2160
to be dent resistant yet flexible

Moosomin Family
Resource Centre

IMZ SERVICE GARAGE
306-435-1717 nowomin.su.

Canvas | Hard Plostic | Decals & Stickers | Magnets

Spéctato

world_spectator@sasktel.net |

306.435.2445 | www.world-spectator.com
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We believe that each student
learns differently so with small
class sizes we can focus on

At Elite we have the highest
standard of health and safety
in our learning space for our

each student's individual
needs and help them in a way
that makes them successful in
our industry.

With this opportunity you are
able to have a lot of hands-on
experience which helps you
transition into the working
world more successfully and
starts to build your clientele
even before you graduate.

SKIN CARE TECHNICIAN

clients and students.

Hands-on learning is the best
way to learn in our industry,
which is why we offer real
clients for you to practice and
build your portfolio with.

We go above and beyond to
create the most professional,
knowledgeable graduates
leaving our training center.

1050 Hours

Love all things skin? This is the perfect program for you! Learn
everything from facials, waxing, body treatments, lashes, tinting,
skin care and so much more.

This small class size program will teach you everything you need
to work in a spa environment or move into the medical esthetics
industry.

This 7 month program is the perfect course for our skin lovers!

NAIL TECHNICIAN 400 Hours

Interested in creating beautiful nails? In our 3 month program you
will learn every aspect of the Nail Technician trade including mani-
cures, pedicures, gel nails, acrylic nails, nail art and so much more.

Learn from our Journeyperson instructors in all areas of theory,
portfolio building, social media and hands-on training.

ESTHETICS 1450 Hours

Our 10 month Esthetics program is designed to teach you all
aspects of the Esthetics industry in small class setting including
business building, client retention and building a portfolio.

Throughout our programs you will have strong theory components
and hands-on practice in a spa-like atmosphere.

Learn all things skin and nails!

HAIRSTYLING 1500 Hours | . |

Our 10 month Hairstyling program offers a strong theory and practical
component in cutting, styling, permanent waving, coloring, business
building, client retention and so much more to get you started in your
career. Our classes include lots of hands-on training and one-on-one
instruction with our Journeyperson instructors.

In addition, you also receive a certificate in basic manicures, ped-
icures, and facial waxing. We offer small class sizes in a modern
training center.

All of our programs are registered with the Ministry of Advanced Education.
All program training hours are counted towards your Journeyperson status in your relevant field.

CONTACT US
® 1-306-972-9001

© 228 2nd Ave NW Moose Jaw, SK, S6H 7R2

@ www.elitetrainingcenter.ca @ director@elitecenter.ca
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Two CMU alumni prove the value
of creative veterinary care

BY MYLES TIESSEN

The first veterinary college was created in response
to a cattle Elague decimating southern France in the
middle of the 18th century. Though microbiology had
not yet been established as a concrete area of study, the
first veterinary scientists worked tirelessly in search of
a remedy, and within a few years, the plague was con-
trolled, the cattle population was revived, and France
resumed economic stability.

Canadian Mennonite University (CMU) graduates
Jana Klassen (‘20), and Esther Derksen (‘16) are two
individuals who follow that same tradition of uncom-
promising determination. Their vocation in veterinary
medicine has taken them across Canada as they strive
to care for and ensure the wellbeing of animals and ev-
eryone who depends on those animals.

Though both biology majors graduated from CMU in
recent years and work in the same field, each has dis-
tinctive experiences from their time at CMU that have
given them unique perspectives on providing veteri-
nary care.

Klassen, now in her third year of studies at Western
College of Veterinary Medicine in Saskatoon, has want-
ed to be a veterinarian for as long as she can remember.
Having grown up around Calgary, Klassen says, “My
family was very lucky, and we had a horse for a while
that we were able to keep at our friends’ ranch, and they
had a bunch of sheep and cattle, so that really just ex-
posed me to that world.”

Klassen came to CMU after a few years of studying at
University of Winnipeg and says the smaller class sizes
and close relationships with professors at CMU helped
her excel academically.

For Klassen, the practicum placement was the most
impactful aspect of attending CMU, as she was able to get
up close and personal with rare and endangered animals at
the Assiniboine Park Zoo in Winnipeg.

Klassen says, “It was really eye-opening working with a
vast amount of animals and how veterinary medicine works
with some species. You can’t just go up to a bear and get
its heart rate, like that’s just not going to happen. So, it is
interesting to see the creativity that comes with providing
veterinary care.”

Between taking veterinary records during necropsy (ani-
mal autopsy) and assisting in general health care of the ani-
mals, Klassen says the behind-the-scenes experience truly
cemented her desire to become a veterinarian. Klassen excit-
ingly remarks, “They even started filming a documentary
in the time I was there on the veterinarians specifically. It's
neat that these are things people want to film and watch,
and Ijust got to be there for it all.”

Klassen says there is much to explore and experience
when working with animals. She says, “I want to be a veteri-

sther Derksen

narian because I want the opportunity to advance medicine
using the unique lens animals have to offer.”

Esther Derksen, a regional veterinarian for the province of
Newfoundland, says her time at CMU gave her a perspec-
tive on veterinary care that she would never have expected.
Derksen says that because of CMU’s interdisciplinary focus,
she found as much value in her philosophy and environ-
mental studies courses as she did in her biology courses.

“The point of regional veterinarian in Newfoundland is to
support a local food system because as far as a lot of prov-
inces in Canada go, [Newfoundland] is quite insecure,” says
Derksen. Her role as a socialized veterinarian means that
part of the care she provides is subsidized, making it acces-
sible for more clients to afford care for their animals.

“[As a veterinarian] I'm not just doing the biology, I'm
not just giving the medicine, I'm thinking about a variety
of things. As I'm fixing a cow, I'm thinking about what that
means to the dairy owner and what that means for the dairy
production in this province; then we are talking about sus-
tainable food systems,” says Derksen. “It turns into a much

»
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Jana Klassen

bigger thing rather than just about a sick cow.”

Associate Professor of Biology at CMU John Brubacher
says that way of thinking is fundamental to scientific ap-
plication. “People working in scientific careers (as in any
other career) need to be able to explain what they’re doing
and why it matters—to other scientists, to the people they’re
serving, or to a broader public,” says Brubacher.

Derksen says her advice for any student considering a ca-
reer as a veterinarian is to take full advantage of other cours-
es beyond science that are available. “Having the awareness
and ability to think more conceptually about things and
not just what I can hold in my hands or what I can look
at through a microscope is incredibly valuable. The classes
more concerned with how people think and how people re-
late give you a strong foundation [as a vet].”

Klassen and Derksen prove that veterinary care is about
creativity and ingenuity. They use all the knowledge and
tools at their disposal to provide comprehensive care for all
animals and, in turn, support sustainable food systems and
economic stability.

Where professors know you
cmu.ca/admissions

N,

CVIU ‘ CANADIAN MENNONITE UNIVERSITY

Small university Big opportunities
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Mount Royal University

Business honours student shines on the court and in the classroom
From athletics to academics, Quinn Pelland does it all

The undergraduate experience offers endless opportu-
nities—you can be a varsity athlete, a team captain, an
honours student, a research assistant, an entrepreneur. Or
in the exceptional case of MRU student Quinn Pelland,
you can be all of the above.

Originally starting her Mount Royal journey in the sci-
ences, Pelland found her true niche in the business sec-
tor and is on her way to graduating with a Bachelor of
Business Administration (BBA) double-major degree in
Human Resources (Honours) and General Management.

When choosing Mount Royal, Pelland says the idea of
a mid-size university surrounded by big city resources
drew her in. “Coming from Wanham, a small town in
northern Alberta, the smaller community vibe at Mount
Royal made the transition feel more manageable,” she

says.

Pelland also credits watching her older sister, Taylor
Pelland, BBA-Marketing (2019), attend MRU and play on
the Cougars women'’s volleyball team as inspiration for
following a similar path.

Making MRU history
on the volleyball court

Wearing the number eight jersey, just like her sister be-
fore her, Pelland joined the Cougars’ team as a setter in
2017 and has played a pivotal role in their success ever
since, including moving into a leadership role as team
captain.

After a year off from varsity competition due to COVID
restrictions, Pelland and her team turned 2021/22 into a
record-breaking season, winning the Canada West bronze
medal and securing a spot at U SPORTS Nationals. Go-
ing in seeded seventh, they battled their way to a historic
second place finish, the first-ever national medal for a
Cougars team. In addition to the team’s success, Pelland
was also named a Canada West First-Team All-Star and U
SPORTS Second-Team All-Star for the season.

“We had talked about getting to nationals and win-
ning a medal for years and it always felt like such a big
hill to climb. It was the most incredible feeling to see our
hard work pay off and be able to celebrate with my close
friends and teammates,” Pelland says. She adds that the
Mount Royal community also played an important role.

“We couldn’t have done it without the support we get
from the athletic department, our profs, the student body
and the other athletes around us. It really shows how
powerful school culture and pride can be.”

Taylor Pelland, left, and Quinn Pelland
launched Rare Kin, an apparel company featur-
ing their original artwork in 2020.

Adding research to the
undergraduate experience

That same steadfast dedication Pelland embodies on
the volleyball court is also mirrored in her academic pur-
suits, proven by her being named a five-time U SPORTS
Academic All Canadian, a designation awarded to varsity
athletes with an academic standing of 80 per cent or bet-
ter.

Not one to be deterred by a demanding workload, Pel-
land chose to enhance her degree by enrolling in the BBA
honours program. With Dr. Leah Hamilton, PhD, profes-
sor in MRU’s Bissett School of Business, as her supervisor,
Pelland dove into the world of research and scholarship
to complete her undergraduate thesis, “The importance
of compassion in difficult conversations with a power im-
balance.”

“She’s the best, a really fantastic mentor,” Pelland says
of Hamilton. “She taught me so much about academics
and helped me develop my skills as a writer and research-
er”

Pelland’s experience going through the honours pro-
gram also led to her being offered a research assistant
position with Dr. Rachael Pettigrew, PhD, assistant pro-
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fessor in the Bissett School of Business. Starting this sum-
mer, Pelland will assist Pettigrew on her research project,
“Advancing women’s representation on boards: Under-
standing women’s experiences, perceived barriers, and
available supports on the pathway to board service.”

Pelland says the support she has received from her pro-
fessors, Hamilton and Pettigrew included, has made a
huge impact on her university experience.

“The connections I've made mean so much to me. I feel
incredibly grateful to have met all of these incredible, in-
fluential people so early on in my education,” she says.
“They’re genuinely so supportive and I'm grateful for the
opportunities they’ve provided me.”

Family-inspired entrepreneurship

On top of her academics, athletics and research work,
Pelland also runs a small business with her sister.

“We've been artsy our whole lives, but we never did
anything with our drawings,” Pelland says, a realization
that prompted the sisters to launch Rare Kin, an apparel
company featuring their original artwork, in 2020.

“Your Rare Kin are the people who are important to
you, whether that’s your immediate family, your friends
or your pets,” she says.

The brand has a minimalist aesthetic and focuses on
being approachable and genuine, with two dollars from
every garment sold going to local charities.

“We're on a really good trajectory and have some excit-
ing things planned,” Pelland says, adding that her and
her sister’s experiences studying business at MRU have
played a big part in turning their idea into a reality. “I'd
be very lost if I didn’t have the business background I
gained through my program.”

With one final year left at Mount Royal, during which
she’ll once again play on the Cougars women's volleyball
team, Pelland is thankful for the experiences she’s had so
far, and those still to come.

“Mount Royal is a really big piece of who I am now.
It has given me so many different facets of understand-
ing myself, from being able to be a leader on a sports
team and learning new skills to diving into the world of
research and creating an incredible network of people to
know and learn from,” she says.

“No matter where life takes me in the future, I will for-
ever be a Cougar.”

Learn more about Mount Royal University
at mru.ca/Know

MOUNT ROYAL
UNIVERSITY
CALGAR?, ALBERTA
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From health care, to trades:
Let Southeast College be your next step in educatlon

There are plenty of benefits to taking courses through
Southeast College, which offers students a wide range
of learning opportunities and the chance to take classes
right in their own communities.

Southeast College operates campuses in six communi-
ties throughout Saskatchewan. Students receive valuable
hands-on post-secondary education and are expertly
trained for careers in a wide variety of fields, with an em-
phasis on trades and technology. Southeast College also
offers adult basic education options, and an inclusive list
of continuing education courses. A robust scholarship and
bursary program combined with an excellent student sup-
port team makes Southeast College an ideal choice for
your education in Saskatchewan.

Sheena Onrait, the manager of marketing and commu-
nications at Southeast College, says there are a number
of opportunities she’s excited about for the 2023-2024 full
time programs:

Electrician Applied

Certificate
Moosomin

The Electrician Applied Certificate in Moosomin will be
starting in the fall of 2023. Always a popular course, this
18-week program usually fills up every year.

“The Applied Certificate program is equivalent to a
Level 1. Once completed, students can go out and secure
employment, register with Saskatchewan Apprenticeship
and then start working towards their Level 2,” says On-
rait. “Our course in Moosomin is one that’s almost fully
subscribed, meaning it’s almost always full.”

Why is the course so popular every year?

“I think it’s a really, really great location because Moo-
somin is a couple hours from Brandon and a couple
hours from Regina,” says Onrait. “It captures those rural
students in both southeastern Saskatchewan as well as
southwestern Manitoba. I think it’s also the fact that this
program is such a longstanding program as well. We've
been in Moosomin for as long as I've been at the college,
so I think that it has a really great reputation, and our
instructional staff in Moosomin have always been really
strong as well. And of course we have really good student
supports in Moosomin as well, right from our campus
manager to administrative support, as well as access to
student advisors.”

Continuing Care

Assistant Certificate
Whitewood & Estevan

“This is another longstanding program,” says Onrait.
“It will be a fall start as well, and this one is a 32-week
program. That combines the hands-on learning as well,
as there is practical clinical learning with the Continuing
Care Assistant Program.

“Students are placed on practicums throughout the
area, and when they finish tﬁ are fully qualified Con-
tinuing Care Assistants, so the are eligible to go work
in care homes and home care. Those are usually the most
common positions post-course with the Continuing Care
Assistant Program.

“Our health-care programs across the college have
been really well attended for the last few years, show-
ing us that there is a need for health care positions and
health care education in southeast Saskatchewan. I think
the fact that it's been in Whitewood for so long helps,
and again it’s one of those courses where we are almost
always full.

is one draws from quite a wide area. In the past
we’ve had students from Whitewood, from Moosomin,
from Wolseley, from some of the First Nations communi-
ties that are located in that Whitewood area. It’s just a nice
central location to be able to offer that program.”

Health Care Cook

Moosomin
Fall 2023 Start date

Cooks in health care are in demand. The Health Care
Cook program is designed to prepare cooks for work in
health care settings, such as hospitals, long-term care
homes, personal care homes and private care facilities.
You will learn how to interact with patients and residents,
modify diets to meet specific texture and nutritional re-
quirements related to medical conditions, and work as
part of an interdisciplinary team. You will combine hands-
on cooking skills with in class theoretical knowledge to
flexibly gain valuable health care cooking experience.

The Health Care Cook program is an intensive 39-week

certificate program. Students
will gain experience in general
cooking skills, menu planning,
nutrition, special diets, special
event planning, communica-
tion skills, kitchen operations,

safe and sanitation and
health care systems.
Scholarships

and Bursaries

Southeast College students
continue to benefit from the
scholarship and bursary pro-
gram. Over $97,000 was award-
ed to students in 2021-2022.
Scholarships and bursaries are
largely funded by community
businesses, organizations, and
individual donors with matching donations allotted to
the College from the Ministry of Advanced Education
through t ie Saskatchewan Innovation and Opportunity
Scholarship program. In 2021-2022 the average student
award was $1700 with 85% of our post-secondary students

2023 - 2024

submitting award applications and 69% of our Adult Basic
Education students submitting.

Each year Southeast College holds a number of fund-
raisers around the southern Saskatchewan region includ-
ing events such as golf tournaments and fundraising din-
ners.

( Southeast
College

FULL TIME PROGRAMS

PROGRAM
Continuing Care Assistant
Heavy Equipment Operator

Electrician

LOCATION
Estevan and Whitewood
Estevan

Moosomin and Estevan

Hairstylist Weyburn
Industrial Mechanic Estevan
Health Care Cook Moosomin
Plumbing and Pipefitting Estevan

**Locations and programs subject to change without notice

Register online
southeastcollege.org

Or Call
1-866-999-7372
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Axiom Career College:
A vibrant learning environment

Axiom Career College in Saskatoon, Sask. was established in 2015 as a
private-vocational college. We are committed to our students by provid-

ing the highest standard of education in each respective program.
~ We maintain small class sizes with a focus on you and your success.
Our instructors are dedicated and eager to share not only their experi-
ence, but their passion for their industry. We aim to create the next gen-
eration of leaders that prosper not only in their careers, but in their lives.

Our programs are engaging and responsive for every student. We
|| strive to make learning FUN by helping students overcome challenges

and exceed their goals in a caring and supportive environment.

Our motto is “This Changes Everything!” because it really does! At-
tending school at Axiom Career College will be rewarding and enrich
your life. An education and new career will provide you the tools to help
you build your confidence and get you to where you want to be. We
would be honored if you let us be a part of your journey.

If you are thinking about a change in your life—whether it is an up-
grade, career change, or your first post-secondary experience—call us
today! We have many exciting options!

Check us out on Facebook, Instagram,
or visit www.axiomcareercollege.com

70+

programs
tostudy

> $90K

in additional
scholarships

THOUSANDSof alumni

306-682-7888

of alumni recomme
starting your USASK

THIS CHANGES EVERYTHING!

¥ f
Dental Office Administration
Medical Office Assistant
Medical Administration Professional
Clinical Office Assistant
Medical Massage Therapy

Axiom Career College in Saskatoon, SK was established
in 2015 as a private-vocational college. Our instructors
are dedicated and eager to share their passion for their
industry. At Axiom Career College, we know what it takes
to enhance our students’ education. Our unique approach
to learning and quality faculty makes Axiom Career
College more than just a school —it's a life experience!
Find out what sets us apart.

WWW.AXIOMCAREERCOLLEGE.COM

admin@axiomcareercollege.com
306 952 0509 | 2345 Ave C North, Unit 1 | Saskatoon, SK

We are now accepting applications for the Fall 2023 semester.

98%

nd
degree with SPC

To apply or learn more, visit stpeterscollege.ca

fRGRVE |



42 Plain and Valley February 2023

[DARY T

-

Higher education: Is the effort worth it?

The university winter
semester is under way and
students across Canada
are busy turning in course
assignments and studying
for midterm exams.

Some overwhelmed
students may be question-
ing whether the effort is
worth it. There is a range
of data and studies that
can help students make an
informed decision about
their academic future.

Canadian undergradu-
ates pay on average $6,693
in tuition to attend uni-
versity this year, with
students in Nova Scotia
($9,028) paying the high-
est fees and those in Que-
bec ($3,274) and New-
foundland and Labrador
($3,078) the lowest. Other
direct costs may add to
the bill.

Some of the costs will be
covered by parents, with
over two-thirds (69%) of
Canadian children under
the age of 18 having sav-
ings set aside for their
postsecondary education
in 2020.

University costs can
also be defrayed by schol-
arships, grants and bur-

uates earned about a half
million dollars more than
their counterparts with a
high school diploma over
a 15-year follow-up period
(roughly between the ages
of 30 and 45).

Pay varies considerably
by program as a recent
study found. Among un-
dergraduates, mining and
mineral engineering was
the most lucrative field for
men with $111,533 in me-
dian annual earnings five
years after graduation,
and second among women
with $89,680.

Conversely, drama/
theatre arts and stagecraft
($35,935) was the lowest-
paying field among men
and bilingual, multilin-
gual and multicultural ed-
ucation ($19,892) the low-
est paying among women.

But it’s not just about
earnings—83% of gradu-
ates like their job.

Studies have also linked
higher education to longer
life expectancy and im-
proved health, higher vot-
ing rates, and more active
involvement in retirement
planning.

Some students may like

saries, with over half of or dislike being in school,

ﬁraduates (56%) in 2018 and this too matters.
aving received such sup- versity education will owing on average $20,000 have also spent more time Nevertheless, a univer- In the end, students

plemental funding over leave many studentsinthe when they have complet- earning a paycheque had sity education is associat- must weigh all of these

the course of their studies.  red, with bachelor’s and ed their studies. they not attended univer- ed with much higher pay, factors to decide what is
Still, the price of a uni- master’s degree graduates Many students could sity. as bachelor’s degree grad-  right for them.

In the classroom

and OUt- ’ X i With more than 25 programs in a variety

_: of disciplines, the Faculty of Agricultural,
Life and Environmental Sciences (ALES)
offers more than you'd expect.

Programs like our Bachelor of Science in
Agriculture, or our Bachelor of Science in
Agricultural/Food Business Management
prepare you for various career paths —
from producers and researchers to
business developers and marketers.

Each program goes beyond classroom
- : theory to challenge students to find

R - ) o solutions for real-world problems, create
Whatever Y_Q__l_{__f_.e;PaS_S!O ate about, Jby UNIVERSITY opportunities and help shape how people
find your ptifpose’atuab.ca/ALEST —— \¢vy/ .OF ALBERTA think about the food we eat and the

environments we live in.
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Millar College of the Bible: Developing
passionate, relevant servants of Jesus

Millar College of the Bi-
ble is a non-denomination-
al Christian college com-
mitted to the truth of the
Bible. We have three cam-
puses. Our first is in Pam-
brun Saskatchewan; our
second is in Tappen, British
Columbia; and our newest,
urban campus is in Win-
nipeg, Manitoba. Millar
College of the Bible is com-
mitted to developing pas-
sionate, relevant servants
of Jesus Christ who are
shaped by the entire Scrip-
tures. We do this through
our unique, four-part Inte-
gral Model of Education:
Bible Knowledge, Life
Skills, Character Develop-
ment, and Relationships.

¢ Bible Knowledge: Each
course that Millar offers is
designed to strengthen stu-
dents’ knowledge of the Bi-
ble, develop their abilities
to understand what they
read, and learn more about
who the God of the Bible is.
Students who study with
us for three years will re-
ceive a complete overview
of all sixty-six books of the
Bible.

e Life Skills: Valuable
life skills are taught daily
at Millar. Students learn
to complete assigned stu-
dent work with excel-

lence. They develop their
ability to study efficiently,

and they grow by applying
their new Bible knowledge
to their daily life.

e Character Develop-
ment: Every student meets
weekly with a mentor.
Our hope is that students
continually experience the
heart change that can only
come through submission
to Christ. We pray that our
students develop hearts
that long to be more like
Christ’s.

. Relationships: We
teach that a person’s most
important relahonshlﬁv
their relationship with Je-
sus. The health of all their
other relationships ~ will
flow out of their friendship
with Christ. Through liv-
ing in community, students
learn how to build into the
lives of others and invite
others to do the same for

em.

We believe that each of
these four facets move stu-
dents toward deeper matu-
rity in their faith. Knowl-
edge is critical to Millar’s
approach to education,
but it is not our sole focus.
Our desire is that when the
time comes for a student to
leave Millar, they love Je-
sus more than when they
arrived. This will prepare
them to serve Him more ef-
fectively throughout their
lives.

Millar is a one-track
Bible college, where each
student takes the same
core classes. We believe
that God gave us His per-
fect and unchangeable
Word, the Bible, as the fi-
nal authority in matters
of doctrine, practice, and
lifestyle.  Students who
attend for one year earn a
Christian Ministry Certifi-
cate. Students who study
for two years earn a Chris-
tian Ministry Diploma, and
students who study for

three years graduate with
a Bachelor of Biblical Stud-
ies. All three of our cam-
puses have the same core
classes, but certain elective
courses are unique to each
campus.

There are several routes
to choose from when se-
lecting elective classes. For
those interested in serving
the church through their
artistic gifts, we offer class-
es geared towards worship
leadership, the application
of technologies for wor-

SASKATCHEWAN

ship, and the use of drama
as a ministry tool.

Athletics are another el-
ement of many students’
day-to-day life. Students
learn how to be an effec-
tive minister of the Gos-
pel through playing and
coaching sports. At our
Pambrun campus, credits
are available for students
on volleyball, basketball,
soccer, futsal, and hockey
teams.

Our Sunnybrae Campus
offers other unique oppor-

BRITISH COLUMBIA

tunities and ministry plat-
forms. The Outdoor Edge
program equips students
to become competent in
various outdoor activities,
such as hiking, camping,
climbing, skiing, snow-
boarding, mountain bik-
ing, and kayaking.

Our Winnipeg Campus
is an excellent option for
those who are interested in
practicing hands-on minis-
try skills in an urban con-
text through Urban Edge,
which is a program unique
to our newest campus. We
challenge students to use
their gifts to serve God
wherever they are.

We pray that God will
continue to fill our schools
with men and women who
desire a deeper knowledge
and love of their Saviour.
Jesus Christ lived the per-
fect life we could never live
yet died the villain’s death
that we deserved. By do-
ing so, those who call on
Him will be saved from
the punishment of sin. It
is this Good News that is
the center of our ministry
at Millar College of the
Bible. If you would like to
learn more, please call our
office at 1-306-582-2033, or
email Mikayla Martens, a
member of our admissions
team, at mikayla@millar-
college.ca

oo

MILLAR

Developing passionate, relevant servants of Jesus Christ

" MILLAR

WINNIPEG |

MANITOBA

MILLARCOLLEGE.CA
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Small size brings big opportunities
at Brandon University

There’s more to a Brandon University education than
textbooks.

A university of about 3,500 students in the heart of
Manitoba’s second-largest city, BU leverages its small size
into big opportunities. One of those opportunities is the
chance for students to take part in world-class research,
even at the undergraduate level, which is often not possi-
ble at larger universities. These early research experiences
give students a head start when they apply for jobs or to
graduate school.

Right now, BU students are working with national and
international experts in fields such as cancer detection,
environmental protection, quantum computing and In-
digenous health and education. These students” research
helps us understand kel)ll issues while they gain valuable
experience and build their networks. Research Connec-
tion, a Brandon University publication, shares stories of
recently completed and current projects, and student re-
search is often featured.

“The ability of our students to take part in meaningful
research as undergraduates is a great strength of Brandon
University,” said Dr. Heather Duncan, Associate Vice-
President (Research) at BU.

Attending a smaller university doesn’t mean limiting
your choices, either. Between the Faculties of Arts, Edu-
cation, Health Studies, Science and the School of Music,
Brandon University offers 19 undergraduate degree pro-
grams, six graduate programs and four certificate pro-
grams, including a recently introduced Certificate in Busi-
ness Administration.

The hands-on experience and connections students
make extend beyond the university. Brandon Univer-
sity’s Co-operative Education program offers the chance
for students to develop their career skills. By integrating
study terms with full-time work terms at jobs related to
their academic programs, students in the Co-op program

can earn while they learn.

The Co-op program has consistently grown since its in-
troduction at BU and is now open to students in every
Science department and almost all Arts departments, in-
cluding Business Administration. With work-integrated
learning already built into other BU faculties, nearly ev-
ery student has the opportunity to make formal work ex-
perience part of their degree.

Extracurricular activities like the Student Leader pro-
gram and more than 50 clubs and collectives create even
more opportunities for growth and friendships.

“As a recent graduate with a Bachelor of Arts degree
in History, joining the Student Leader program at Bran-
don University was one of the best decisions I made,”
said Laura Davidson. “This program allowed me to meet
many other students from different departments, which
allowed me to form everlasting friendships.”

The success of BU’s approach is shown in its alumni,
with graduates playing important leadership roles in
their communities. A survey of graduates has shown that
98 per cent of them would recommend Brandon Univer-
sity, while 93 per cent say that they were prepared to excel
in the workforce.

Academic advising, career planning, personal counsel-
ling and accessibility services provide students with sup-
port every step of the way, and spots on campus like the
Indigenous Peoples’ Centre provide students with a place
to relax, study and be themselves. The Al and Bee Wagner
Indigenous Student Transition Program combines sup-
port from Knowledﬁe Keepers, Student Services staff and
student mentors to help new Indigenous students make a
successful transition to university life by focusing on four
pillars: academic, social, personal and cultural.

“Most of our classes have less than 20 people in them,
and our students tell us that they appreciate the opportu-
nity to participate in class and to get to know their pro-

St. Thomas More College
Offering students the
best of both worlds

St. Thomas More Col- and Ukrainian.

room space incorporat- learning, successful dra-

lege (STM) provides stu-
dents with an intimate
scholarly setting situated
within the larger Univer-
sity of Saskatchewan (US-
ask) campus. Offering a
combination of smaller
class sizes, award-winning
faculty, social activities,
additional scholarship and
bursary opportunities and
an in-house chef for food
offerings—students enjoy
an environment that is the
best of both worlds.

STM, in partnership
with USask’s College of
Arts and Science, provides
students with over 235 ad-
ditional credit classes in
the humanities and social
sciences that they can se-
lect from—many unique
to the campus. Any US-
ask student may take STM
courses, with credit count-
ing toward their USask de-
grees.

STM offers courses in the
following 19 subject areas:
Anthropology, Archaeolo-
gy, Classical, Medieval and
Renaissance Studies, Cath-
olic Studies, Economics,
English, French, Hebrew,
History, Interdisciplinary
Studies, Latin, Literature,
Philosophy, Political Stud-
ies, Psychology, Religious
Studies, Sociology, Spanish

also now offers
five certificate programs
distinct to campus. To
see a full listing of classes
taught and programs co-
ordinated by STM, please
visit stmcollege.ca
Two extensive additions
and renewal to the College
include additional class-

74 STTHOMA
kY

Register

throu
P
E

ing the latest technology;
dedicated student study
and lounge space; faculty
research space; newly ren-
ovated library, and a large
natural light Atrium for
studying and gathering
with friends.

STM is also recognized
for its Community Service-

ma and glee club; youth
groups, a student govern-
ing body within the Col-
lege and access to student
advising and College min-
istry support.

Register through PAWS.
For more information con-
tact STM Academic Advi-
sors at 306-966-8900.

MORE COLLEGE

UNIVERSITY OF SASKATCHEWAN

AVAILABLE FOR ALL USASK STUDENTS

Planning to attend the University of Saskatchewan? St. Thomas More College(STM)
offers you an engaging learning environment - small class sizes with award-winning
faculty, located within the USask campus. Choose from classes offered in 19
subject areas. STM classes are applied to your Usask degree.
Additional programming distinct to STM:
« Minor in Critical Perspectives on Social Justice and the Common Good

- Certificate in Catholic Studies

- Certificate in Peace Studies

« Certificate in Ukrainian Studies - Certificate in Religious Literacy
« Certificate in Jewish and Christian Origins

Over $230,000 in additional scholarships & bursaries available!
For more information please call our Academic Advisors 306-966-8900 or 1(800)-667-2019

Check out STMCOLLEGE.CA for more college news and information.

fessors,” said Leanne Barcellona, Director of Recruitment
and Retention at BU. “As a regional university, our con-
nections to our community are very important to us, and
students really feel like they are at home when they join
us here.”

Learn more about Brandon University, take a virtual
tour, or set up a time to visit our campus in person by
visiting BrandonU.ca/Future-Students

BUILD
FUTURE IN

<

Programs for you to be a.glle,
be courageous, be inclusive

Earn.whHe you learn through

BU Co-op work experiences
. 5 e

Qualify for scholarships

before March 1

a?ata?aTa?n

Meet your Student Success Officer and explore your
future at Canada’s Finest Regional Universty

BrandonU.ca/Future-Students

‘A BRANDON
"‘ UNIVERSITY
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Horizon College & Seminary

Christian help

BY JAYNA SNIDER,
CoMMUNICATIONS COORDINATOR
AT HOR1ZON COLLEGE & SEMINARY

The subject of mental health is tough but
timely, and likely one you’ve already heard
much about or {nave directly experienced.
With all the helpful and informative initia-
tives encouraging us to speak openly about
our struggles and seek su%port, the reality
is, there is still just so much struggle.

And, unfortunately, it is not going away
anytime soon. It’s also worth noting that
Christ-followers are not immune or ex-
empt from depression, anxiety, worry, or
any other mental or emotional health is-
sues either.

Pastors have so much on their plates
these days, and many feel ill-equipped to
effectively address the mental healt% needs
of the people to whom they minister. And
the needs are many. According to Canada’s
Centre for Addiction and Mental Health!,
“in any given year, 1 in 5 Canadians expe-
riences a mental illness or addiction prob-
lem, and 1 in 2 have—or have had—a men-
tal illness by age 40.”

Our world is in desperate need of theo-
logically sound and competently equipped
pastoral counsellors. According to Horizon
President Dr. Jeromey Martini, pastors and
Christian leaders “repeatedly share the
burden that they are more and more often
called on to give mental health counsel, but
they just don’t feel confident or prepared
to do it well. We deeply feel this burden.”

Horizon’s mission is to prepare compe-
tent Christian leaders. One of the seminary
degree programs aims to do just that: to
prepare pastors and Christian leaders to
give confident, competent mental health
counsel to those in their care. This is not a
burden they ought to bear alone.

The Master of Arts in Pastoral Counsel-

Jayna Snider,
Communications Coordinator
at Horizon College & Seminary

for mental health

Horizon Seminary students explore the ethical and legal issues that pertain to pastoral care and counselling

BAPLICATIONS AND
AND

with instructor and registered psychologist Heather Tomes.

ling? offers counselling courses and practi-
cums alongside biblical and theological
studies. Curated by Heather Tomes, M.Ed.,
R. Psych. (APE) #772, the degree equips
ministry leaders to serve as counsellors
in different ministry-based settings: local
church, chaplaincy, or non-profit organi-
zations. If you have been stirred and bur-
dened by the crisis of mental illness in our
culture, consider joining this program.

At an undergraduate level, Horizon of-
fers a B.A./B.Th. Mental Health & Ad-
dictions Ministry® program, combining
20 months of Horizon’s Ministry Leader-
ship program (including internship) with
a two-year Mental Health and Addictions
Counselling Diploma from Saskatchewan
Polytechnic or from another educational
institution that fulfills Horizon’s degree re-
quirements. Students graduate with both
a B.A. and a Diploma, opening the doors
to either professional ministry or service in
the public sector.

There is hope for a hurting world. Shine
the light of Christ into the darkness of de-
pression and mental illness. Armed with
a biblical worldview and proper training,
you can be an agent of healing.

'https://www.camh.ca/en/driving-change/the-
crisis-is-real/mental-health-statistics

2https://www.horizon.edu/program/ma-pastoral-
counselling

Shttps://www.horizon.edu/college/programs/
plus

next siep?

Prograrﬁs designed !
for people who want
to make a difference.

+ Counselling courses and practicums
alongside biblical and theological studies

« Preparing Christian leaders to give confident,
competent mental health counsel

B.A./B.TH. MENTAL HEALTH & ADDICTIONS MINISTRY

Combining Harizon’s Ministry Leadership
program with a Mental Health & Addictions
Counselling Diploma from Saskatchewan
Polytechnic* ¢or another institution that mests requirements)

www.horizon.edu
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Considering higher education?
Find out why it could be right for you

Canada’s 2016 census reported that “more than half
(54.0%) of Canadians aged 25 to 64 had either college or
university qualifications, and Canada continues to rank
first among the Organisation for Economic Co-operation
and Development (OECD) countries in the proportion of
college and university graduates.”

Times Higher Education reported in 2017 that a study
by the Higher Education Funding Council for England
found that post-secondary graduates reported a greater
sense of life satisfaction and well-being than non-gradu-
ates, while research from the Lumina Foundation found
that graduates can expect to enjoy better earnings and
lower unemployment than non-graduates, as well as ad-
ditional benefits such as increased job safety and a higher
likelihood of employer-supported health insurance and
retirement programs.

Though obtaining post-secondary qualifications rep-
resents a significant investment of both time and money,
earning a university degree can set you on right path
when it comes to future job prospects and a larger income
over time. And beyond these practical advantages, there
are myriad benefits to pursuing post-secondary education
that may help you decide that it’s the right choice for you.

Intellectual exploration

Post-secondary education makes it possible for students
to engage in transformative learning experiences, under-
taking innovative ways to expand their knowledge not
only in their chosen field of study but also by exploring
new areas of interest.

Honours-level or independent study projects, study-
abroad programs, and research opportunities afford stu-
dents the chance to master their understanding of com-
plex material and put theory into practice.

University also allows students to explore courses and
activities outside their degree program, opening doors to
new possibilities and passions. You might decide to add a
minor in a complementary discipline, take a specialized
certificate program, or even change your major altogether.

Relationship-building and collahoration

Students engaged in post-secondary education devel-
op important and lasting relationships with their peers
through academic, extracurricular, and leadership oppor-
tunities, building friendships and networks that will en-
dure well beyond graduation.

Collaborative work with faculty, such as research proj-
ects and specialized programs, sees students working
alongside professors who serve as guides and mentors in
the learning process and enrich the university experience.
Your professors can support you in finding meaningful
projects to complement your studies and can offer guid-
ance as you determine the path you want to pursue after
earning your degree.

Personal development and an expanded network

Many universities welcome international students
from around the globe, allowing students to learn about
and from peers with diverse backgrounds. You might
also choose to take advantage of exchange opportunities
yourself: spending one or two semesters abroad offers a
rewarding academic challenge and will broaden your so-
cial network.

Post-secondary students have no shortage of campus
activities to get involved in, whether it’s serving as a peer
mentor, acting as a residence advisor, joining a varsity
or club sports team, volunteering for campus events or
running for student government. These activities help to
develop leadership, organization, communications and
team-building skills, while also giving you practical expe-
rience that will serve you well in the future.

Preparation for future studies and career goals

Institutions of higher education foster an environment
where students can become critical thinkers, developing
their capacities for expressing creative and independent
thought—abilities that are highly valued by employers
and graduate-level programs alike.

Is post-secondary education the right choice for you?
You may have other plans in mind that will help broad-
en your intellectual horizons and develop your personal
skills outside a university classroom setting, or you may
be thinking about entering the job market as soon as pos-

sible. But as a university graduate you'll have been able world and to be a valuable, thoughtful contributor to so-
hone the skills needed to succeed in our rapidly-changing  ciety.

EXPERIENCE
IS THE BEST TEACHER

1 0 REASONS TO BECOME A
TEACHER

YOU WANT TO:

* MAKE A WORLD OF DIFFERENCE
BE A LIFELONG LEARNER
TRAVEL THE WORLD: OUR GRADUATES
CAN BE HIRED ALMOST ANYWHERE IN
THE WORLD!
HAVE VARIETY IN YOUR WORK-NO
TWO DAYS ARE THE SAME
EXPERIENCE MORE INDEPENDENCE IN
YOUR CAREER
TAKE SUMMER VACATIONS
DO SOMETHING MEANINGFUL:
TEACHING IS MORE THAN A JOB—IT'S
ABOUT CHANGING LIVES!
INFLUENCE THE NEXT GENERATION

ki REMAIN RELEVANT BY STAYING

AT THE UNIVERSITY OF REGINA oentrions, T VOER
FACULTY OF EDUCATION

BE A ROLE MODEL
ARTS BACCALAUREAT EN SECONDARY ELEMENTARY
EDUCATION EDUCATION EDUCATION EDUCATION

High school graduates can choose from four pathways to obtain their 4-year Bachelor of Education degree: Arts
Education, Baccalauréat en Education, Secondary Education, and Elementary Education. Students who already have an
accredited degree can do a shorter after-degree program in any of the four pathways. The Faculty of Education offers a
unique number of supported in-school teaching experiences throughout our BEd programs.

In-school experiences build beginning with an 8-day experience, then a 3-week experience, APPLY TODAY

and culminate with a semester-long internship in the final year of the program. Education
courses, internship seminars, and professional development opportunities prepare students
for success in today’s diverse classrooms. Our active student society and emphasis on
building community facilitate the development of lifelong relationships.

‘Submit an Online Application
Pay the Application Fee

‘Submit Supporting Documents

To begin your application process
visit the website

We have built an excellent reputation resulting in our grads being highly sought in hitp/ity/applyoniine2day

Saskatchewan, Canada, and beyond.
Go far, 72767?%@/

University
OfRe gina Faculty of Education

Bl
For more information on o Z:

Education Programs visit 4

www.uregina.ca/education/ =1
Programs1/index.htm! E
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Learn where you live with USask Nursing

The University of Saskatchewan’s (US-
ask) top nursing student for 2022 may
have never entered the nursing program
if it wasn't for the chance to learn close to
home.

Taylor Fulawka is from Yorkton, and
along with 14 classmates, together they
pursued a nursing education in Yorkton.
The supportive environment where it
was possible to live at home rent free and
concentrate on studying was a major con-
tributing factor to not just graduating, but
excelling. Taylor was awarded the W.S.
Lindsay Gold Medal in Nursing and the
University Prize in Nursing—the top aca-
demic nursing awards at USask.

Taylor says finances were a significant
concern and the cost of relocating to a ma-
jor centre was simply not possible. The
College of Nursing’s Learn Where You
Live model removes these barriers for ap-
proximately 450 nursing students in com-
munities throughout Saskatchewan each
year, as these students reside outside of
Saskatoon, where the main USask campus
is located.

Taylor says many people in Yorkton
would not complete the nursing program
if they had to leave the community.

Passing the National Council Licensure
Examination in fall 2022, Taylor is now
working as a registered nurse at Yorkton
Re%ional Health Centre. Taylor’s story

ghlights why USask’s College of Nurs-
ing has taken steps to ensure nursing edu-
cation is offered throughout the province.

Smaller centres face special challenges
in recruiting and retaining health-care
professionals. The College of Nursing
Learn Where You Live model has proven
successful in establishing the Bachelor of
Science in Nursing (BSN) program in rural
and northern communities. Since the first nursing stu-
dents entered the BSN program at distributed sites in
La Ronge and Ile-a-la-Crosse in 2012, 65 students have
completed their program in northern Saskatchewan.
Since the program began in Yorkton in 2014, 63 students
have completed their BSN.

When nursing students complete their degree in ru-
ral and northern communities, most graduates stay and
practice there. Saskatchewan’s rural and northern com-
munities need nurses who are familiar with the culture,
the people, and the rural and remote way of life.

e need for registered nurses has never been great-
er. Over the next three years, USask is taking respon-
sive steps to expand access to nursing education in the

O
<
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northern and rural regions of Saskatchewan.

By adding additional seats to nursing sites beyond
Saskatoon, communities will be able to take advantage
of USask’s distributed nursing education infrastructure
and strengths in rural, remote, and Indigenous nursing
education.

Taylor has seen health centres in smaller communities
around Yorkton close, in part due to staffing shortages.
Taylor believes nurses educated in Yorkton and similar
centres will be more willing to work in rural settings
because they are already from a smaller community.

Taylor felt called to the profession of nursing when
Taylor’s grandmother, who used to share stories about
practicing as a young nursing aid, was in the hospital,

Let us help make

a SUCCESS!

ADVERTISINGTICKETS

PROGRAMS

SIGNAGE&MORE

Spectator

306-435-2445

world_spectator@sasktel.net

University of Saskatchewan Nursing Graduate Taylor Fulawka (BSN'22) at Spring Convocation.

Photo submitted by University of Saskatchewan

and Taylor saw first-hand how care was provided with
kindness and support.

Our province and the world needs nurses like Taylor,
who are smart, talented, and want to be there for others
in a time of need.

USask’s College of Nursing is making this possible for
students, no matter where they live in Saskatchewan.

For more information about USask nursing programs,
please visit nursing.usask.ca

USASK NURSING
LEARN WHERE
YOU LIVE

Earn your entire Bachelor of Science in Nursing
degree in SIX locations in Saskatchewan.

Vies

PROGRAM

A

Take your career to
the next level with
USask Nursing
graduate studies.

- MN
NP
+PhD

All programs
delivered
ONLINE.

UNIVERSITY OF SASKATCHEWAN

College of Nursing

NURSING.USASK.CA

APPLY NOW
FOR SEPT 2023
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Southeast College receives grant to establish
their new Centre of Sustamable Innovation

The Municipal Coal Transition Funding
Committee awarded Southeast College a
grant of up to $200,000 toward its first-
year start-up costs in Estevan to establish
Southeast College’s Centre of Sustainable
Innovation. The Centre will be home to
diverse interests including applied re-
search, sustainability, innovation, just-in-
time learning and entrepreneurship. A
major driver of business growth across
industries in the province and across the
nation is sustainable innovation.

“Southeast College is thrilled to receive
this grant. The establishment of this Cen-
ter will assist in attracting investment and
advancing the development and diversi-
ﬁcatlon of the Southeast region’s econo-

my,” says Dr. Vicky Roy, CEO and Presi-
dent of Southeast College. Dr. Roy added,
“We are fortunate to have a strong team at
Southeast College, and Tania Hlohovsky
Andrist and Darcy Nolte from our Stra-
tegic Development division have been
instrumental in obtaining this grant and
moving this new Centre forward.”

In October of 2022, Southeast College
and the University of Regina announced a
Memorandum of Understanding with the
intent to join forces to provide academic
programming, career training, continuing education, ap-
plied research and international student support services

to help meet education, economic and labour market
needs. The partnership is an important step forward in

Southeast
i) College

From left: Jeff Ward, Sheena Onrait, Tania Hlohovsky Andrist, Dr. Vicky
Roy (all representing the Southeast College) and Ashley Galloway, Mayor
Roy Ludwig, and James Trobert (all representing the Municipal Coal Transi-
tion Funding Committee).

expanding alternative and sustainable energy education
in rural communities in Southeast Saskatchewan.

“On behalf of the Municipal Coal Transition Funding
Committee, we are proud to have been able to support
this application and we are confident that the money al-

Reaching 28,000 Households

located will be used to the greatest ben-
efit,” says Mayor Roy Ludwig. “We are
excited to be a part of this initiative with
Southeast College and, having had the
privilege to work with this extraordmary
ﬁfoup, knowing this funding will assist

e areas in reaching its greatest poten-
tial.”

The Municipal Coal Transition Fund-
ing Committee members include:

* Ken Bonokoski — Town of Bienfait

* Richard Tessier — Reeve, RM of Coal-
fields

e James Trobert — Councillor, RM of
Estevan

e Ashley Galloway — City of Estevan
Economic Development

® Tony Sernick — Councillor, City of Es-
tevan

* Roy Ludwig — Mayor of Estevan

As a leading provider of innovative
courses, programs, and applied research
services, Southeast College is perfectly
positioned to continue to improve the
lives of communities and businesses.
We deliver flexible programming and
competency-based training to educate
and reskill workers in our region through
partnerships with municipalities, educa-
tional institutions, and indigenous communities.

Southeast College is proud to offer innovative and
flexible programming that encourages students to learn
where they live.

In Southeast Saskatchewan and Southwest Manitoba
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College Mathieu
Up to $4,500 in scholarships for future
bilingual licensed practical nurses

While Saskatchewan is full of opportunities for nurses
of all specializations, College Mathieu is deploying ma-
jor means to achieve its objective of increasing the num-
ber of bilingual licensed practical nurses and thus meet
the needs of the French-speaking population. Living in a
minority and for whom these services offered in French
are not only vital, but often non-existent throughout the
province.

Candidates sought must:

* Be a Canadian citizen or permanent resident of Can-
ada;
* Have English as the first official language spoken;

¢ Studying full-time at a Canadian institution during
the current year;

¢ Have completed their secondary studies in an Eng-
lish-speaking institution and have graduated from it;

* Be registered at College Mathieu before June 30;

* Be at least 17 years old on the first day of post second-
ary education;

* Demonstrate sufficient knowledge of French to study
in this language;

Practical nurses play an essential role
Licensed practical nurses play a crucial role in provid-
ing patient care, and their dedication to helping others is
]X admirable. They may be the first to assist patients
w1t daily tasks such as hygiene and nutrition, or docu-
ment medical histories and prepare treatment plans un-
der the guidance of a professional physician or registered
nurse.
LPNs provide a warm and caring environment for those

PARLEZ-VOUS FRANCAIS?

STAY
IMMERSED
AND BECOME
A BILINGUAL
NURSE !

If you are a French Immersion
student dreaming of a career in
nursing, we have THE option for you!

« No wait list

« Start in September in Regina

« Earn your diploma in less than 2

years
« Start working anywhere

+ UP TO $ 4,500 IN
SCHOLARSHIPS!

BILINGUAL LICENSED
PRACTICAL NURSING

SOINS INFIRMIERS
AUXILIAIRES AUTORISES -
BILINGUE

REGISTER NOW'!

1-800-663-5436
REGISTRARIAT@COLLEGEMATHIEU.SK.CA
WWW.COLLEGEMATHIEU.SK.CA

receiving treatment or help, acting as a compassionate ad-
vocate for those in need. This invaluable level of support
offered by Licensed Practical Nurses helps ensure that all
patients receive the attention they deserve and quality
care they can trust.

The bilingual licensed practical nursing program at
College Mathieu trains such essential people and this
new program is the result of an agreement with the Sas-
katchewan Polytechnic School signed at the end of 2017.
The institutions had then come together with the aim to
increase health services in French in Saskatchewan.

To date, College Mathieu has graduated two excellent
students in the program in its first cohort of 2020—a num-
ber celebrated for a program so young but which does not
meet the urgent needs of the Francophone communities
of the province.

Very good job prospects

The aging of the population, the shortage of health
personnel following the COVID-19 pandemic, various
initiatives aimed at supporting home care services and
increasing the care and capacity of long-term care homes
are among the main trends observed in Saskatchewan.

These realities, in addition to affecting the Francophone
communities, make it possible to predict very good
growth and the creation of several positions. Currently,
approximately 2,300 people are employed as practical
nurses in Saskatchewan. The majority, 78 per cent, are in
hospitals and the rest are in nursing and residential care
facilities and outpatient health care services. Of this num-
ber, 80 per cent hold a college diploma.

A well-supported
program

College Mathieu’s bi-
lingual LPN program is
supported by important
partners. The Consortium
National de Formation
en Santé - CNFS, which
is an initiative supported
by the Association of Col-
leges and Universities
of the Canadian Fran-
cophonie (ACUFC) and
which brings together 16
colleges of the Canadian
Francophonie.

Together, their actions
aim to improve access to
health services for official

40 %
ENGLISH
60%

CLASSES ARE
40% ENGLISH
60% FRENCH

ADMISSIONS
accepted until 30 June 2023

language minority communities.

We believe in investing in the growth of our community
by providing financial assistance to those who are pas-
sionate about helping others in healthcare and we look
forward to seeing the impact these talented individuals
have on our world!

Have your cards designed with a QR Code that will
put your contact information right onto your
customers’ phones and into their contacts!
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Providing quality education, training, and services to Saskatchewan’s Métis

Dumont Technical Institute (DTI) is the adult edu-
cation and skills training entity of Gabriel Dumont
Institute. Established in 1992, DTI provides qual-
ity education, training opportunities, and services to
Saskatchewan’s Meétis. With the philosophy “Learn-
ers Come First,” DTI has been instrumental in help-
ing reshape the lives of Meétis individuals and
communities. DTI continues to prioritize Adult Basic Ed-
ucation, Health, Industry / Trades, and Business training.

DTl is proud of its partnerships and direct links to em-
ployers tﬁat help Métis learners obtain solid employment.
DTI has made giant strides over the years to help meet the
needs of Métis learners through curriculum enhancement
and Métis-specific programming; working co-operatively
with other institutions and agencies to improve Métis
participation and success in the education system; and
ultimately developing a skilled Métis workforce that will
meet local, regional, and national labour market needs.

Student Services include:

e Culturally re-affirming environment
Academic support

Tutoring and guidance

Links to employment

.
.
.
¢ Liaison with sponsoring agencies such as GDI-

Helping Build
o0 Prighter Futures

Training & Employment, Education and Training
Incentive, and Student Financial Assistance

* Referrals for student assistance

e Career counselling

2023-2024 Course Offerings:

ILE-A-LA-CROSSE
. Adult Basic Education
. Continuing Care Assistant

LA LOCHE
. Adult Basic Education
. Educational Assistant

ONLINE
. GED

PRINCE ALBERT

. Adult Basic Education

. Practical Nursing — Year 1

. Heavy Equipment Truck & Transport Technician
. Continuing Care Assistant

REGINA

. Adult Basic Education

. Practical Nursing — Year 1 & 2
. Office Administration

. Continuing Care Assistant

SASKATOON

. Adult Basic Education

. Practical Nursing Year 1

. Continuing Care Assistant

Coming Soon!

*  Adult Basic Education
Workplace 101

Mental Health & Addictions
Phlebotomy

Multi-Sector Safety Tickets
Health Entry Training

All DTI programs are nationally and provincially certi-
fied.
All program delivery is based on adequate client num-
bers and funding.
For start dates and other information, please call:
1-877-488-6888 or visit our website: www.gdins.org

Delivering
skills
training &
adult basic
education to

All programs are
nationally and

rovinciall
£ certified /

Class locations
across
Saskatchewan
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Unlocking the secrets of the freeze-thaw cycle:
USask research looks at cold

BY ASHLEIGH MATTERN

Hydrological research on
the Prairies can be a chal-
lenge when the water is
locked up in ice for almost
half the year.

“Anyone who's lived
here through winter knows
going out to do fieldwork
in  February is harder
than July,” said Dr. Helen
Baulch, associate professor
with the School of Environ-
ment and Sustainability
and Global Institute for Wa-
ter Security, and Centennial
Enhancement Chair at the
University of Saskatch-
ewan (USask).

“There are well-docu-
mented reasons we haven’t
done as much winter re-
search. ... There are safety
issues, and it's challeng-
ing to get your fingers to
work!”

That said, there are im-
portant and fascinating
understandings to unlock
when it comes to the Prai-
ries’ freeze-thaw cycles, which was the topic Baulch and
colleagues tackled in their research paper “Cold spots and
cold moments: The potential for sediment freezing to de-
press denitrification in wetland sediments” published in
The Journal of Environmental Quality.

“We know in the Prairies winters are variable and we
know winters will grow shorter and warmer, so how does
that impact key processes in the landscape?”

The paper focuses on “cold spots” and “cold moments,”
places where beneficial processes that can occur naturally
are not occurring, and times of the year they are not hap-
pening or happening at low rates, Baulch said.

“Basically, we're understanding why we’re not obtain-
ing all the benefits we might wish for from some of these
processes,” she said.

In particular, the research looks at elevated levels of ni-
trogen, which can have a negative impact on the environ-

Study what you
care about

spots and cold moments

Cody Attewell photo

The work was led by former USask honours student Kimberly Gilmour.

ment, and asks how wetlands can help us manage excess
nitrogen.

Baulch’s hope is that these landscape-scale insights will
someday be integrated into models and understanding
these cycles could also help design constructed ecosystems.

“If you're looking at designing urban wetlands, you
might want to make them deep enough, so you don’t have
freeze-thaw cycles at the bottom if those are going to im-
pede key processes,” she said.

The work was led by former USask honours student
Kimberly Gilmour.

“It's unusual—but wonderful'—for an honours student
to publish work,” Baulch said.

Gilmour has graduated since she did the research in
2015, but the work had a big impact on her future career
decisions.

“The Global Institute for Water Security and what they

G [1]
ws

Global Institute for
Water Security

USASK

-~

Mark Ferguson photo

Dr. Helen Baulch, associate professor with

the School of Environment and Sustainability
and Global Institute for Water Security.

stand for has really informed my later work and influenced
the type of companies I would apply for,” she said.

Today, Gilmour works as an environmental technician
with NexGen Energy, and said she chose to work with the
business because the company’s mission and values align
with her own personal values—a lesson she learned doing
this research tlgrough GIWS.

She grew up on a farm surrounded by wetlands, and
while she appreciated them for their natural beauty, she
never understood their true importance until she started
studying their role in the ecosystem.

“Realizing how amazing wetlands are and what an im-
portant ecosystem service they provide for us was the most
fascinating part of this, and how we can conserve and uti-
lize them to improve downstream water quality,” she said.

Study water

science at

water.usask.ca

UNIVERSITY OF
SASKATCHEWAN
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GET READY TO HIT THE ROAD OR LAKE!

VIAGGIO Pontoon Boats Qwest Pontoon Boats 2023 Forest River Ultralite 2906BS
formerly Misty Harbor ARRIVING THIS SPRING MSRP $89,273
$73,800
ARRIVING THIS SPRING Many standard features you expect. CRV PRICE
) Models on order: FINANCING AVAILABLE
Many standard features you expect and more you didn't Quest E-Class 820Lanai-L powered by Suzuki DF90ATL5 80 down 0AC!
Models on order: Quest E-Class RLS-LT powered by Mercury 115 ELPT Enormous windows both the rear and door side slide will impress
Viaggio Del Mar DM20C powered by Mercury 0ELPT Quest E-Class RLS-LT powered by Suzuki DF200ATX5 you.
V!aggm Diamante D23U powered by 200 XL Quest E-Class 822 Lanai-LT powered by Mercury 200XL The living area in this great model will accommodate nine people
Viaggio Lago L20U powered by 115 ELPT All come with a Karavan Pontoon trailer tandem axles. sitting comfortably.

Viaggio Lago L22S powered by 150XL .

Al come with a Karavan Pontoon traier tandem ales. The 8 CU FT Gas/Electric refrigerator and kitchen island gives you

the capability so you can feed all nine as well.

This model has a king bed.

If you want to enjoy the views on your camping excursions, this is
the model for you.

L
2022 Keystone RV Bullet Premier 29RKPR 2022 American Hauler Night Hawk 7x16 2023 Formula Traverse 7x14+12
MSRP $66,182 SPECIAL SAVINGS CRV PRICE $12,900 CRV PRICE $10,995
CRV PRICE *55,700 FINANCING AVAILABLE" FINANCING AVAILABLE
FINANCING AVAILABLE $0 down 0AC! ) . sodownoAC! )
$0 down 0AC! Color combination in black and white with the two tone diagonal ~ 7x14 with extra 12" of height is perfect for higher side by sides,
Lightweight travel trailer doesn’t have to mean a pass on strip to set it off, clean looking screwless exterior. golf carts. Slanted V-Nose, 2-3500 LB. axles, Stoneguard on

“glamping” amenities you're looking for. Distinctive in the light- Night Hawk comes built 16” on center with 6'6” interior height, front, Ramp door, UTV PKG - 2 Rear Stabilizer jacks, Loading
weight category, Keystone Premier travel trailers offer larger /4" floor, 3/8” walls, 4-5000 Ib. D/rings, 36" entry door, all ~ light Bar. 3/4in. High Performance Floor, Walls 7/16 0SB, Inte-
floorplan and luxury amenities like a beautiful, painted full-fi- LED's and a 24" front stone guard. rior trim PKG, UTV PKG- 4-5000Lb. D-Rings.
berglass front cap and solid surface countertops in easy-to-tow
4,400 to 7,500-pound.

RON MACK 306-577-1548 JOAN SEIBEL 306-453-6773 BUSINESS HOURS:
COMPARE  ycuway 9 NorTH CARLYLE, SK Monday - Friday

306-453- 6773 WWW.CARLYLERV.COM °3: >
& Sunday

*
ALL BI-WEEKLY Our prices include freight, dealer PDI, battery, full propane, hoses, etc. BUSY DURING THE WEEK?

PAYMENTS ARE PLUS TAXES PLUS A WALK-AROUND WITH PURCHASER!! CONTACT SALES FOR
SATURDAY VIEWING!



