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Lakeland College: Learning i in action

Many post-secondary institutions promise a hands-on
education, but Lakeland College goes far beyond expecta-
tions.

Lakeland provides truly immersive experiences that
shape futures and prepare students for the real world.

Both of our campuses—one in Vermilion and one in
Lloydminster—are designed to guide students beyond the
classroom, creating tangible environments where they can
learn, lead and manage.

More than just practicums or work-study jobs, we create
our programs with the future in mind, ensuring that after
graduation, our students have the experience and knowl-

edge to make a meaningful impact on their industries.

Lakeland learns by doing:

® On our Student-Managed Farm — Powered by New
Holland, our students are in charge of managing commer-
cial-scale crop, livestock and ag research enterprises utiliz-
ing the latest equipment and technology.

e In our health and wellness programs, students put
their skills into action in our student-led spa and hairstyl-
ing salon.

¢ Energy students lead shifts in the state-of-the-art Ceno-
vus Lab, providing heat and power for the Lloydminster
campus.

¢ Human services stu-
dents put their compassion
and skills into action on
practicum, with volunteer
projects, the play program
and more.

¢ Field Week puts envi-
ronmental sciences students
beyond the classroom where
they develop practical skills
that industry wants.

Through these experienc-
es — which can be found in
almost every Lakeland pro-
gram — our students engage
with the real world before
they become part of it.

* Business students col-
laborate with industry part-
ners, creating marketing
plans for companies across
North America with Riipen.

e Taking turns as battalion
chief, emergency services
students experience the op-
eration of a firehall from day
one.

» Working with real clients
on practicum gives health

Hands-on learning.
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care aide students real-world experience.

¢ Award-winning designs, real clients and practicum
placements add up to an invaluable portfolio for interior
design technology students.

e University transfer students gain real-world experi-
ence teaching math to local children, conducting science
experiments and more.

* Whether it's pre-employment or apprenticeship, trades
students train with experienced instructors, who’re closely
linked with industry.

Lakeland’s straig{ltforward approach to a practical edu-
cation gives students real-world results.

Outside the classroom, Lakeland students find many
ways to grow, through athletics, clubs, performing arts,
rodeo, students’ associations, research, Indigenous initia-
tives, recreation facilities, public speaking and more.

Lakeland students thrive because their instructors and
mentors trust them to think, learn and act for themselves.
That sense of trust empowers our students to believe in
themselves and each other. It leads to confident, collabora-
tive graduates who know they are ready to thrive in their
chosen fields——and in life.

Learn more at lakelandcollege.ca

Lakeland College was founded on the
belief that students learn best through
action. Hands-on learning has always
been our focus. Whether you come to
Lakeland to build a business, manage a
commercial farm, impact environmental
sustainability, become a teacher or fight
fires, come prepared to learn by doing.

Lakeiand

COLLEGE
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Flexibility, a programming hallmark

For decades, the Werklund School of Edu-
cation has been at the forefront of innovative
programming at the University of Calgary.
Offering online and blended programs since
2003, the faculty has continued to successfully
evolve course delivery throughout the CO-
VID-19 pandemic.

This flexibility combined with a laddered
program pathway, allows the Master of Edu-
cation (MEd) - Interdisciplinary to provide a
variety of learning opportunities for profes-
sionals wanting to build specific expertise
while working fulltime and/or caring for
families.

“The Werklund School has led the devel-
opment of innovative stackable certificates
and credentialing pathways for more than
a decade, so we were well-positioned to re-
spond to changes in the learning environ-
ment necessitated by the pandemic,” says, Dr.
Ronna Mosher, PhD, director of professional
programs.

One of 23 topics on offer in the MEd — Inter-
disciplinary degree is the four-course Collab-
orative Creativity for Social Innovation and
Human-Centred Design. In this topic, Dr. Robert Kelly,
PhD, tasks students with constructing life-size replicas of
various creatures. In previous years, students have worked
together to create humpback whales, orcas, and giant lob-
sters.

Before the pandemic, these were constructed during
a two-week summer residency at UCalgary, but during
COVID, the student cohort found ways to virtually fash-
ion a Dungeness crab. Whether in-person or online, the
goal is the same: to establish a collaborative culture for
real-world projects that happen throughout the program.
Before launching the building process, Kelly guides groups
in establishing the principles they will follow to maintain
productive collaboration througﬁout each course in the
program.

of the Werklund School of Education

Learning to collaborate virtually

“[During COVID] we missed the benefit of face-to-face
socialization where trust is developed and students evolve
to engage in empathetic and generative listening and in-
teractivity,” acknowledges Kelly, who is both an associate
art professor in the Faculty of Arts and adjunct professor in
the Werklund School of Education. “That said, this online
COVID version has been truly extraordinary in adapting to
constraint after constraint to the virtual environment with
the pandemic constantly lurking in the background.”

Kelly underscores the role collaboration can play in re-
solving future and current issues across fields beyond edu-
cation. “Successful resolution of our large design problem
involved each cohort member recruiting diverse disciplin-
ary expertise from art and design, science, engineering,
etc., by developing local, regional and international collab-
orative innovation networks.”

Addressing substantive
problems of practice
throughout a three-stage program
The MEd - Interdisciplinary pathway supports students

INVEST IN YOURSELF WITH A

DEGREE FROM THE WERKLUND SCHOOL OF EDUCATION
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APPLICATION DEADLINE MARCH 1

Werklund School alumni are 30,000 strong, including
BEd, MEd, MA, MSc, EdD, and PhD recipients

in developing the knowledge, competencies, and disposi-
tions necessary to study and solve real-world problems
while making a positive impact in the communities they
serve.

As a course-based program, the MEd Interdisciplinary
route provides working professionals a laddered structure
that allows them to earn their degree in stages.

“The program is designed to help students acquire
deeper insight into their discipline, field of study, or area of
professional practice in two topic areas,” explains Mosher.
“Students complete two topic areas before embarking on a
research project in the third stage. After completing their
first four-course topic, they receive a Certificate; with the
completion of a second four-
course topic, they receive a
Diploma; after completing
their research topic, they
ultimately receive the MEd
degree.”

An array of
topics to explore

The spectrum of signature
topics available ranges from

children’s mental health and e 73 & e

educational neuroscience to
contemporary mathematics
and literacy in the diverse
classroom, as well as inclu-
sive education and environ-
mental education. Several
topics incorporate Indige-
nous education, including
wellness approaches and

community  engagement,
while others address trans-
disciplinary leadership,

leading and learning in the

Werklund MEd students participate in learning Indigenous ways of

Wl of Honbu

Graduate students work together to

over-
come challenges in the MEd topic Collabora-
tive Creativity for Social Innovation and Hu-
man-Centred Design

digital age, and workplace learning.

“No matter the topic or topics they pursue, professionals
come away with the skills and actionable knowledge they
need to tackle problems of practice, whether in education,
non-profits, health professions, or the public sector,” says
Mosher.

Graduates with an MEd use the expertise they gain to
pursue or advance careers in teaching, school leadership,
not-for-profit organizations, bilingual education, curricu-
lum design, public and private education systems, and
leadership in community and non-governmental agencies.

This course-based master’s degree also provides gradu-
ates with the necessary prerequisites for the professional
Doctorate in Education (EdD) or a PhD.

knowing being doing (pre-COVID)

7 UNIVERSITY OF CALGARY
N9 WERKLUND SCHOOL OF EDUCATION

Online delivery options that fit your lifestyle

and work schedule

Participate in a cohort-based learning community

Learn from discipline experts

Choose from 23 stackable certificates
that address Education priorities

LEARN MORE

werklund.ucalgary.ca/future-med
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University of Alberta’s Faculty of Agricultural, Life &
Environmental Sclences takes Iearmng beyond the classroom

At the University of Alberta’s Faculty
of Agricultural, Life & Environmental Sci-
ences (ALES), classroom learning is bal-
anced with opportunities for real-world
experiences taught by the people who
know the agriculture industry best.

“Students often have zero industry ex-
perience and they can’t get experience be-
cause they have no experience. I wanted to
break that cycle,” explains professor Frank
Robinson. “So, I thought, what if we put
these students on a farm or in a poultry
hatchery or processing plant for three days
and they get to learn wﬁat it’s like?”

Launched in the fall of 2016, the ALES
Mini-Internship Program placed 15 stu-
dents during its first run. “It increased
every term after that, and right before
COVID hit we placed 118 students,” says
professor Robinson, who notes that 85% of
the students came from the ALES bachelor
of science in agriculture in the animal sci-
ence program and the bachelor of science
in animal health program.

For Cassidy Clisby, a third-year student
in ALES’ animal science program, the
mini-internship was eye-opening and ex-
hilarating.

“I've always loved animals, but my only
experience with large animals was my
horse,” explains Cassidy. When she was
given the chance to participate in the pro-
gram, she requested a farm with cattle. “It
was perfect,” she recalls about her place-
ment just outside Westlock, Alberta. “They
have backgrounding and finishing cows,
and I went in November so the cows were

sl §
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still pregnant.” The family took her and

another student out each morning to feed
the cows and do chores. “We got to live

Learn with

purpose.

their lifestyle, and it was so much fun...
they even toured us around town and,
because they knew I wanted to go to vet

In the classroom and out.

’
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With more than 25 programs in a variety
of disciplines, the Faculty of Agricultural,
Life and Environmental Sciences (ALES)
offers more than you'd expect.

school, they arranged a visit to the local
vet.”

Although the pandemic has temporar-
ily curtailed in-person internships, the
program was able to adapt to virtual de-
livery. “Our farmer and industry expert
visits have been fantastic, but people are
also calling me asking when we can get
students on-site again.”

Professor Robinson stresses that these
kinds of real-world experiences help ALES
students explore opportunities, both in
agriculture and in related careers. “Some
of my students have become very special-
ized vets or experts in areas such as genet-
ics and animal welfare. Some have become
entrepreneurs. And a lot of the farmers I
deal with are former students. There are so
many paths ALES can help you take—just
talk to us and we’ll help you get where
you want to go.”

Left: Students Faith Jensen (left)
and Cassidy Clisby (right) gained
first-hand experience in cattle
farming through the Faculty of Ag-
ricultural, Life & Environmental Sci-
ences’ mini-internship program at
the University of Alberta.

Programs like our Bachelor of Science
in Agriculture, or our Bachelor of Science in
Agricultural/Food Business Management

prepare you for various career paths
— from producers and researchers to
business developers and marketers.

(AR

R UNIVERS
&ty OF ALBERTA

Whatever you're passionate about,

Each program goes beyond classroom
theory to challenge students to find
solutions for real-world problems, create
opportunities and help shape how people
think about the food we eat and the
environments we live in.

find your purpose at uab.ca/ALES
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Dr. Nicoelle Wanner has been going to
Medicine Hat College (MHC) for as long
as she can remember.

She recalls following big footprints
through the hallways when she attended
early learning programs as a child, singing
with the MHC Girls’ Choir as a teen, and
studying in the cafeteria for high school
finals. More recently, she goes to the col-
lege to work as one of the p%lysicians in the
campus medical clinic.

“Medicine Hat College has always been
here for me,” says Wanner.

When the time came to start her post-
secondary education, the decision was a
no brainer.

“I could have moved away to another
city or another university, but that was
never really high on my priority list. I
knew that I could get a very good educa-
tion here with the added logical benefits
of cost saving and smaller class sizes,” she
explains.

“The college gave me the education
and training I needed, in the environment
that I needed during that time in my life. I

L]

MEDICINE HAT

NEW PROGRAMS

STARTING IN
FALL 2022:

Service Dog and Canine
Studies Management

Sport & Event Marketing
and Management

Sustainable Innovation _
and more...

never had to sacrifice anything by staying
here.”

After completing two years of univer-
sity transfer science courses, she went on
to finish a Bachelor of Science at the Uni-
versity of Calgary. It was there she had her
first real ‘a-ha’ moment about what made
a MHC education so special.

“I was sitting in my first big lecture hall
with four hundred students and think-
ing ‘Oh my God, what is happening?’
because that was not what I was used to.
At MHC, you just had so much more one-
on-one time with your instructors which
improved the education for sure, but quite
frankly it improved the fun.”

In addition to the solid education she
received at MHC, she also had the oppor-
tunity to connect with people and develop
relationships—skills that have served her
well in her career.

Wanner finished her medical degree at
the University of Alberta and returned
to Medicine Hat for her residency. With
strong roots in the community, she estab-
lished her medical practice, started her

Flexible learning opportunities available for a variety of programs.

APPLY AT MHC.AB.CA.

2022 EDITION

family and began building the life she
wanted to have. After 13 years, the busy
mom of three closed her practice and
moved to the MHC campus clinic, allow-
ing her more time for family activities and
non-clinical initiatives.

“The thing I love most about my job is
the opportunities it's given me. My train-
ing has allowed me to create the job that
I want and give me that independence to
really tailor my work,” says Wanner, who
is also involved with improving pediatric

Start your degree at Medicine Hat College

mental health services in Medicine Hat.

Being back at MHC, Wanner says she
has come full circle. "In a way, I see myself
in so many of the students that come to see
me. I know they just want to get to where
they're going, but I want to tell them to sit
back and take their time. Enjoy the ride—
you're going to get there eventually if
that's where you're meant to be.”

Learn more about the programs that
MHC offers at www.mhc.ab.ca/Pro-
gramsandCourses.

Build careers with
new opportunities at
Medicine Hat College

Prepare for exciting careers in sustain-
able innovation, sport & event marketing
and management, and service dog and ca-
nine studies management with new pro-
gram opportunities at Medicine Hat Col-
lege (MHC) starting in Fall 2022.

Sustainable Innovation

MHC’s Sustainable Innovation program
offers majors in business and science and
provides learners with career paths that
will lead change, drive new ways of doing
business, and create a future that is pros-
perous in response to the United Nation’s
Global Sustainable Development goals.

“The term sustainability is often associ-
ated with climate change, but it involves
so much more. Sustainability recognizes
that economic, social, and environmental
hardships naturally coincide with strate-
gies thatimprove health, education, equal-
ity, innovation, economic growth, and
environmental systems. Modelling these
integrated systems will drive sustainable
innovation,” explains Clayton Bos, dean
for the School of Arts, Science & Educa-
tion at MHC.

This two-year diploma, the first of its
kind in Canada, will teach students how
to take a holistic approach in measuring
sustainability with t};le use of the triple
bottom line — people, planet and profit —
and implement creative solutions in a stra-
tegic manner. They will also be prepared
to research, analyze,

apply and communicate new practices
that can change the status quo of an orga-
nization.

Sport & Event Marketing
and Management

From the presentation of professional
sports and entertainment events to the co-
ordination of private functions, recreation-
al activities and e-sports, learners will gain
broad perspective and a competitive edge
througllg‘l MHC’s Sport & Event Marketing
and Management diploma.

“We have been working closely with
industry to ensure this program gives our
learners a distinct career advantage,” says
Timothy Spielman, dean of the college’s
School of Business and Continuing Stud-
ies. “This isnt your typical 9 to 5 job. It's

fast-paced, it's dynamic, it's in constant
motion. Individuals in this field are cre-
ative, collaborative and committed to de-
livering exceptional experiences.”

Students will develop a range of skills
including project management, business
analysis, marketing, communications and
fund development in this two year pro-
gram.

Both Sustainable Innovation and Sport
& Event Marketing and Management
programs will be delivered via HyFlex,
providing learners the option to complete
their studies online, in person or a combi-
nation of the two.

Service Dog and Canine
Studies Management

Another first of a kind for Canadian
post-secondary, this program prepares
students for a variety of careers ranging
from owning and operating a kennel, dog
grooming business or training operation,
to training dogs that assist individuals liv-
ing with autism, dementia and diabetes or
requiring emotional therapy.

Work integrated learning will be an in-
tegral part of the experience, providing
students on the job training. Learners will
have an opportunity to work directly with
the dogs, which will be placed with an ac-
tual client at the end of their schooling.

“We have been working with industry
to get an idea of the career paths related to
both the private canine industry and ser-
vice area, and by adding the focus on busi-
ness we are able to accelerate a graduate’s
career outcomes.”

Start planning for your future today!
Visit www.mhc.ab.ca to apply for Fall
2022
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From health care to the trades and beyond:
Let Southeast College be your next step in education

There are plenty of benefits to takin,
courses through Southeast College, whic
offers students a wide range of learning
opportunities and the chance to take class-
es right in their own communities.

Southeast College operates campuses
in six communities throughout Saskatch-

( Southeast
) College

2022 - 2023

FULL TIME

~\\. PROGRAMS

PROGRAM NAME

Continuing Care Assistant
Continuing Care Assistant
Electrician

Heavy Equipment Operator
Hairstylist

Heavy Equipment and Truck
and Transport Technician

Industrial Mechanic
Health Care Cook
Welding

Early Childhood Education Diploma - Year 1

Youth Care Worker Certificate

*Programs and locations subject to change
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ewan. Students receive valuable hands-
on post-secondary education and are ex-
pertly trained for careers in a wide variety
of fields, with an emphasis on trades and
technology. Southeast College also offers
adult basic education options, first-year
university classes and an inclusive list of

LOCATION

Estevan
Whitewood
Moosomin
Estevan

Weyburn
Estevan

Estevan
TBD
Estevan
Whitewood

Register online or

Call: 1-866-999-7372

continuing education courses. A robust
scholarship and bursary program com-
bined with an excellent student support
team makes Southeast College an ideal
choice for your education in Saskatch-
ewan.

Sheena Onrait, the manager of market-
ing and communications at Southeast Col-
lege, says there are a number of opportu-
nities she’s excited about for the 2022-2023
full time programs:

Electrician Applied

Certificate
Moosomin

The Electrician Applied Certificate in
Moosomin will be starting in the fall of
2022. Always a popular course, this 18-
week program usually fills up every year.

“The Applied Certificate program is
equivalent to a Level 1. Once completed,
students can go out and secure employ-
ment, register with Saskatchewan Appren-
ticeship and then start working towards
their Level 2,” says Onrait. “Our course in
Moosomin is one that’s almost fully sub-
scribed, meaning it's almost always full.”

Why is the course so popular every
year?

“I think it’s a really, really great location
because Moosomin is a couple hours from
Brandon and a couple hours from Regina,”
says Onrait. “It captures those rural stu-
dents in both southeastern Saskatchewan
as well as southwestern Manitoba. I think
it’s also the fact that this program is such
a longstanding program as well. We've
been in Moosomin for as long as I've been
at the college, so I think that it has a re-
ally great reputation, and our instructional
staff in Moosomin have always been really

strong as well. And of course we have re-
ally good student supports in Moosomin
as well, right from our campus manager to
administrative support, as well as access
to student advisors.”

Continuing Care

Assistant Certificate
Whitewood & Estevan

“This is another longstanding program,”
says Onrait. “It will be a fall start as well,
and this one is a 32-week program. That
combines the hands-on learning as well, as
there is practical clinical learning with the
Continuing Care Assistant Program.

“Students are placed on practicums
throughout the area, and when they finish
they are fully qualified Continuing Care
Assistants, so they are eligible to go work
in care homes and home care. Those are
usually the most common positions post-
course with the Continuing Care Assistant
Program.

“Our health-care programs across the
college have been really well attended for
the last few years, showing us that there is
a need for health care positions and health
care education in southeast Saskatchewan.
I think the fact that it’s been in Whitewood
for so long helps, and again it's one of
those courses where we are almost always
full.

“This one draws from quite a wide
area. In the past we’ve had students from
Whitewood, from Moosomin, from Wolse-
ley, from some of the First Nations com-
munities that are located in that White-
wood area. It’s just a nice central location
to be able to offer that program.”

Continued on page 36 =

Southeast
College

Early Childhood Education

Two year diploma program; students learn
to support children as they learn through

play

Practicum opportunities to work with chil-
dren in a variety of early learning and child
care programs

Graduates of the ECE Diploma are eligible
to apply to become a licensed Level Il Early
Childhood Educator through the Ministry of
Education.

Some course credits may be transferable
to the University of Regina’s Bachelor of
Education degree program in Elementary
Education

Program Location: Whitewood, SK

Program Start:
Fall 2022 (Year 1) | Fall 2023 (Year 2)

Apply online at www.southeastcollege.org
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From health care to the trades and beyond:
Let Southeast College be your next step in education

w Continued from page 35

Early Childhood
Education Diploma
Whitewood

For the first time, Southeast College is offering full-time
courses for an Early Childhood Education Diploma. Year
one of the two-year program starts in the fall of 2022.

“Early childhood educators support younger children
as they learn through play. We're currently accepting ap-
plications and the program is scheduled to start in the
fall,” says Onrait.

“There are some great advantages to taking this pro-
gram. When you graduate from the diploma program,

ou're eligible to apply to become a licensed Level 3 Early
Childhood Educator through the Ministry of Education
in Saskatchewan.

“It really opens up opﬁortunities for students who want
to work at a daycare who are maybe striving toward be-
ing the daycare centre director at some point.

“Students also have the flexibility to be able to transfer
some credits to the U of R Bachelor of Education Degree
in Elementary Education. They can start this as a starter
and take the program, and if continuing on to be an el-
ementary school teacher is what they want to do, this can
be a nice segway into that.

“We haven't offered this two-year diploma as a full
time program before. We've offered it part-time module
by module, but not in a full-time Monday to Friday in-
tensive learning format, so it’s a really great opportunity
for students in the Trans-Canada area to be able to further
their education in this area

“I love when we have something new to offer to peo-
ple.”

' Heavy Equipment Operator
Estevan

One of the college’s newest programs is also its most
popular. The college is currently accepting applications
for its Heavy Equipment Operator program, being of-
fered in Estevan.

“The program starts in April 2022 just in time for road
construction season,” says Onrait.

“This program has a lot of competitive advantages over
other programs offered in the area. The biggest one is in-
creased seat time. A lot of other programs are six weeks
long, whereas ours is a full 12 weeks.”

As part of the program, students complete a combined
12 weeks of class and theory, hands-on simulation, and
on-site project field work experience. Students have ac-
cess to six state of the art simulation equipment pieces in
addition to the actual equipment on the job site.

“This takes all the risk out of putting them onto a piece
of equipment without having the feel for it,” says Onrait.
“And the simulator actually moves. It tilts, it vibrates,
it goes back and forth, you can hear whats happening
around you. You can simulate snow, rain, the dark, day-
time lig]}qlting and all sorts of weather conditions. It’s re-
ally cool.”

The program requires a minimum Grade 10 education
or equivalent, a current valid Class 5 Drivers License, and
students need to be at least 18 years of age, or 18 years old
withing six months of completing the program.

Onrait says it is one of the only 12-week programs in
Saskatchewan.

“That’s an exciting thing about this program. Now you
don’t have to go out of province to find a longer pro-
gram,” she says.

Students in the Heavy Equipment Operator
program using Southeast College’s state of
the art equipment training simulators.

Scholarships and Bursaries

Southeast College has a robust scholarship and bursary
program that combines both entrance awards with aca-
demic and needs based scholarships and bursaries. Each
year Southeast College awards more than $100,000 to its
students. Interested students can check under the “Stu-
dent” page on the Southeast College website or speak to
any campus representative.

Business as usual

As we near year two of the Covid pandemic, its “busi-
ness as usual” at Southeast College. Most of our post
secondary programs have extensive hands-on compo-
nents combined with classroom theory. The College has
been able to adjust its programs to ensure that students
are receiving the education and training they would have
received pre pandemic while also ensuring the ongoing
health and safety of its students, instructors and staff.

EXPERIENCE

S THE BEST TEACHER
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BACCALAUREAT EN
EDUCATION
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AT THE UNIVERSITY OF REGINA
FACULTY OF EDUCATION

EDUCATION

High school graduates can choose from four pathways to obtain their
4-year Bachelor of Education degree: Arts Education, Baccalauréat
en Education, Secondary Education, and Elementary Education.
Students who already have an accredited degree can do a shorter
after-degree program in any of the four pathways. The Faculty of
Education offers a unique number of supported in-school teaching
experiences throughout our BEd programs. In-school experiences
build beginning with an 8-day experience, then a 3-week experience,
and culminate with a semester-long internship in the final year of the
program. Education courses, internship seminars and professional
development opportunities prepare students for success in today's

APPLY TODAY

o Submit an Online Application

diverse classrooms. Our active

student society and emphasis on building
community facilitate the development of
lifelong relationships.

o Submit Supporting Documents

We have built an excellent reputation
resulting in our grads being highly sought
in Saskatchewan, Canada, and beyond.

\ ! That's why we embed in-school teaching experiences
4 education programs!

o Pay the Application Fee

To begin your application process
visit the website
http://hbit.ly/applyonline2day
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REASONS TO
BECOME A TEACHER
YOU WANT TO: ’
* MAKE A WORLD OF DIFFERENCE

* BE A LIFELONG LEARNER

* TRAVEL THE WORLD: OUR GRADUATES CAN
BE HIRED ALMOST ANYWHERE IN THE
WORLD!

* HAVE VARIETY IN YOUR WORK-NO TWO DAYS
ARE THE SAME

* EXPERIENCE MORE INDEPENDENCE IN YOUR
CAREER
TAKE SUMMER VACATIONS
DO SOMETHING MEANINGFUL: TEACHING IS
MORE THAN A JOB—IT'S ABOUT CHANGING
LIVES!

* INFLUENCE THE NEXT GENERATION

* REMAIN RELEVANT BY STAYING IN TOUCH
WITH THE YOUNGER GENERATIONS

* BE A ROLE MODEL

Contact us today!

For more information on
Education Programs visit
www.uregina.ca/education/

Programs1/index.html

»
University
of Reglna Faculty of Education

University of Regina
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prepare career-bound graduates

Including industry-relevant experience as part of
the undergraduate journey — not just something that
happens after it — is a key piece of the Mount Royal
University (MRU) identity, and career-ready gradu-
ates are reaping the benefits.

“Students deserve a program that can give them
both the knowledge to succeed as well as hands-on |
experience to jump start their next endeavor, whether |
that’s securing their dream job or continuing on to
graduate studies,” says Shea Ellingham, director, Ad- [
missions and Recruitment at MRU.

According to Ellingham, work-integrated learning
opportunities, including fieldwork, practicums, sim- |
ulations and research opportunities, are often cited as |
high-impact practices associated with increased aca-
demic performance. “These activities not only help
with preparing for the future, but they make the edu-
cational journey meaningful to a student’s life.”

For MRU Bachelor of Communications — Public
Relations graduate Katherine Sharples, work-inte-
grated learning not only gave her first-hand experi-
ence in her chosen field, but also helped her land a
permanent full-time role directly out of university.

Reflecting back on her time in the PR program,
Sharples shares that her first year helped build a solid
foundation of understanding and transferable skills.

“We were thrown into a lot of group work projects
and our cohort became really, really close. I think that
was a key component to wﬁy so many people from
my program were successful, because we were able
to make connections and support one another,” Sharples
says.

}"l,"he next step for Sharples and her classmates was to
test the waters and begin gaining hands-on industry ex-
perience. Students in MRU’s PR program are required
to obtain 150 volunteer or paid hours of PR experience,
which then makes them eligible for the official work ex-
perience term in their third year.

“I worked on some really fun events during my vol-
unteer hours,” Sharples says. “I was able to get an inside
look at the PR world, begin learning which aspects I en-
joyed the most and narrow down the type of work I want-
ed to pursue in the future. This really helped me when it
came time to do my work experience term.”

Also helping ensure Sharples and her classmates would
be able to find success with their work terms was a man-

datory work preparation course. It covered topics
such as how to produce targeted resumes, cover let-
ters and portfolios suited for a position in the com-
munications industry.

“The interview section of the course was especially
helpful,” Sharples says. “PR professionals who had
ties to the program helped us with practice interviews
and were able to share first-hand tips, tricks and in-
sights into the industry.”

Sharples secured her first work term in the summer
| of 2020, helping a busy communications and market-
| ing team relay fast-changing pandemic protocols to
the public. Putting her classroom education to work,
Sharples impressed the team and was invited to con-
tinue working in a part-time role throughout the final
year of her degree. After graduation, she was offered

| afull-time position as a communications analyst with
| the same company which she currently holds.

“Combining the foundation I built in the classroom
with my volunteer hours and internship experience
gave me a clear view of what I enjoy working on and
where my strengths lie,” Sharples sﬁares.

“Instead of bouncing around from position to posi-
tion after graduation trying to figure out where I fit in
the industry, I already knew what would work best
for me. I was able to secure a role I felt confident with
and where I know I can continue to grow, learn and
excel.”

Over fifty percent of the credit programs offered
at Mount Royal include required or optional work
placement opportunities, with even more including alter-
nate forms of work-integrated learning. While the expe-
riences may vary, they share one important goal: creat-
inﬁ confident, career-bound graduates who are ready for
wherever the future takes them.

Discover more about how MRU is helping students
align their passions and shape their futures at mru.ca/
WhyMRU.

We are your
launching pad.

Find your place at
Mount Royal University.

mru.ca/WhyMRU

MOUNT ROYAL

UNIVERSITY
1910



Dumont Technical
Institute Inc.

Dumont Technical Insti-
tute (DTI) is the adult educa-
tion and skills training entity
of Gabriel Dumont Institute.
Established in 1992, DTI
provides quality education,
training opportunities, and
services to Saskatchewan’s
Métis. With the philosophy
“Learners Come First,” DTI
has been instrumental in
helping reshape the lives of
Meétis individuals and com-
munities. DTI continues to
prioritize Adult Basic Edu-
cation, Health, Industry/
Trades, and Business train-
ing.

DTI is proud of its part-
nerships and direct links to
employers that help Métis
learners obtain solid em-
ployment. DTI has made gi-
ant strides over the years to
help meet the needs of Métis
learners through curricu-
lum enhancement and Mé-
tis-specific ~ programming;
working co-operatively wit!
other institutions and agen-
cies to improve Métis par-
ticipation and success in the
education system; and ulti-
mately developing a skilled
Meétis workforce that will
meet local, regional, and na-
tional labour market needs.

é
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Student Services
include:

¢ Culturally re-affirming
environment

¢ Academic support

¢ Tutoring and guidance

e Links to employment

¢ Liaison with sponsor-
ing agencies such as: GDI
Training & Employment,
Provincial Training Allow-
ance, and Student Financial
Assistance

e Referrals for student as-
sistance

e Career counseling

2022-2023 Course
Offerings:
BUFFALO NARROWS

e Business Certificate

fLE-A-LA-CROSSE

e Adult Basic Education

LA LOCHE

e Adult Basic Education

¢ Continuing Care Assis-
tant

e Multi-Sector
Tickets

ONLINE
e GED

PRINCE ALBERT
¢ Adult Basic Education
e Practical Nursing Year 2

Safety

2022 EDITION

¢ Heavy Equipment
Truck & Transport Techni-
cian

REGINA

¢ Adult Basic Education

¢ Practical Nursing Year
1and?2

¢ Office Administration

¢ Continuing Care Assis-
tant

SASKATOON

e Adult Basic Education

¢ Practical Nursing Year 2

¢ Continuing Care Assis-
tant

ST. LOUIS
¢ Construction Readiness

Coming Soon

Workplace 101

Heavy Equipment Op-
erator

Multi-Sector Safety Tick-

Helping Build Brighter Futures

Delivering skills training and
adult basic education to Métis people

We Believe...

o “Learners Come First”.
oo in providing quality education.

oo in striving for the success
of every learner.
o in showing compassion and

genuine concern for the
accomplishment of all learners.

All DT programs are

ets nationally and provincially-certified

Class 5 Driver Training

All DTI programs are na-
tionally and provincially cer-
tified. All program delivery is
based on adequate client num-
bers and funding. For start
dates and other information,
please call: 1-877-488-6888 or
visit our website: www.gdins.

org

CLASS LOCATIONS
ACROSS SASKATCHEWAN

SASKATOON « REGINA
PRINCE ALBERT * LA LOCHE * and MORE

1-877-488-6888 » . www.gdins.org

Follow us on Twitter - @gdins_org Follow us on Facebook* /gabrielduniontinstitute

Become a teacher with SUNTEP

For over 40 years, the Gabriel Dumont Institute has of-
fered a four-year Bachelor of Education program: SUN-
TEP. This accredited program is offered in collaboration
with the Ministry of Advanced Education and the Uni-
versity of Regina.

SUNTERP is a pre-service teacher training program in
elementary education. Program specializations study
cross-cultural education, reading, and language arts.

There is an emphasis on Métis/ First Nations” history,
the Michif language, and Michif culture. Foundational
education theories embrace pedagogy of relations, cul-
turally responsive education, and skills of teaching.

SUNTEP teacher candidates learn the Pre-K-8 pro-
vincial curriculum and explore societal issues in social
justice, anti-oppressive and anti-racist education lenses.
This knowledge bridges the elementary classroom expe-
rience. A significant amount of classroom time is spent
in urban schools working with students, teachers, and
the school community gaining invaluable experiences in

-4 )
N 7 - (
& _ |

Pre-service student teacher candidate Paige
LaRose interacts with students during a class-
room experience in fall 2019.

education. The professional school placement require-
ment progresses in each year of the program, leading to
the 16-week internship in the final year of training.

The primary goals of SUNTEP are: to ensure that Mé-
tis citizens are adequately represented in the teaching
profession, and to ensure SUNTEP graduates are edu-
cated to be sensitive to the individual needs of all stu-
dents, most important, Indigenous students. SUNTEP
has graduated nearly 1,400 student candidates prov-

WANT TO MAKE A DIFFERENCE?
Eet ks
5158 u%

L, SO - Cen e wd

Become a Teacher
with SUNTEP
&
APPLY TODAY!

SUNTEP

at the University of Regina

Education

The Saskatchewan Urban Native Teacher
Program is the four-year, accredited Bachelor of Educa-
tion program offered by the Gabriel Dumont Institute in
collaboration with the Saskatchewan Ministry of Advanced
Education and the University of Regina.

We Offer:
BEd « Sponsored Tuition « Small Class Size
Tutoring & Support Accessible Instructors
Metis Culture & Language

For more information: SUNTEP (Regina) Oka0|
Room 227, College West, University of Regina
3737 Wascana Parkway, Regina SK S4S 0A2

P: 306.347.4110 « W: www.gdins.org =

n/gabrieldumontinstitute a/gdins_org a /user/gabrieldumontins

ince-wide who have gained exceptional reputations as
teachers, advocates, mentors, role models, and leaders
in Saskatchewan schools, across western Canada, and
internationally.

Contact us to learn more about our program and the
application process. We invite you to embrace a reward-
ing community of practice that extends a career in edu-
cation near and far.

Want to make a difference? We are waiting for you!

INTERESTED IN ARTS & SCIENCE?

The Gabriel Dumont Insitute

Gabriel Dumont College
GDI - GDC

IS RECUTING FOR
FALL 2022

at the University of Regina

APPLY TODAY!

The Gabriel Dumont Institute (GDI) is an Affiliate College of
the University of Regina and offers post-secondary oppor-
tunities for registered Saskatchewan Metis citizens. Gabriel
Dumont College (GDC) provides a pathway which supports
university-accredited Arts and Science degree programs.
GDC offers sixty credit hours, or the first two years of classes
toward a four year University of Regina degree. GDC sponsors
all tuition and required fees and Metis students can apply for
the Metis Nation University Sponsorship program.

Join us and embrace a community of learners, receive one on
one academic counselling and support, be part of the SUNTEP
family, and take advantage of the program and services GDI
has to offer.

The GDC application deadline is May 1st.
Contact us to learn about the
admission requirements.

GDC
College West 227 « University of Regina
3737 Wascana Parkway, Regina SK  S4S 0A2
306.347.4110 * www.gdins.org

n/gabrieldumontinstitute a/gdins_org a /user/gabrieldumontins
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Horizon: What have you got to lose?

By DR. JEROMEY MARTINI, PRESIDENT
AT HOR1ZON COLLEGE & SEMINARY

In the olden days—like 20 years ago :)—
Christians routinely spent a year or more
at Bible college after Elgh school. Nowa-
days, that’s become a lot less common.

On the one hand, there’s been increas-
ing pressure felt to get on with studies
that lead directly into the workplace. On
the other hand, however, research shows
repeatedly that students who take Chris-
tian higher education after high school
are significantly more likely to keep their
Christian faith and to stay engaged in the
church!.

It's been an alarming reality for years
that young adults have been abandoning
the cKurch in droves after graduatmg from
high school® (in Canada, see “Renegotiat-
ing Faith”, which follows the earlier re-
port, ”Hemorrhagmg Faith”).

But what about those who remain in the
church? Barna has identified core mark-
ers of what they call “resilient disciples”
—those young adults who lean into and
deeply embrace their faith. Barna presi-
dent David Kinnaman and Mark Matlock
remark, “Our research supports the con-
tention that learning matters. Young re-
silient disciples report nearly double the
spiritual intake in a typical year compared
to habitual churchgoers... The habits of
learning, of steeping ourselves in a Chris-
tian way of thinking and seeing the world,
matter.”® I would like to point out that
eight months of study at Horizon is the
hourly equivalent to more than 10 years of
listening to sermons alone.

Barna’s and World Vision’s 2021 data
corroborate this conclusion, showing that
what resilient disciples say they most want

Dr. Jeromey Martini

from church is to deepen their knowledge
of God and to grow in their faith*. These
are the hallmarks of Horizon education.

In his recent book written to address
young adults who are deconstructing (or
losing) their faith, A. J. Swoboda makes
the keen observation that: “Faith is a gift;
beliefs are not. Forming beliefs takes time
and often hard work.”®

There is a pressure to skip spiritual for-
mation studies in favour of career goals.
Horizon offers a solution that combines
career studies with Christian education —
the best of both worlds. By partnering with
institutions like Saskatcﬁewan Polytech-
nic and the Edwards School of Business
(University of Saskatchewan) , Horizon
lets students combine career-based train-
ing with biblical and Christian worldview
formation , preparing them to make a dif-
ference in both the church and the world.

The process is simple. Students start by
applying to a Plus+ program that is set up
to combine studies at Horizon with stud-
ies at a partner school (like Saskatchewan
Polytechnic or Edwards School of Busi-
ness ). Next, we'll guide students to en-
rol in the partner school so they’re read
to combine programs. Finally, after bot
programs are complete, students gradu-
ate with both a degree from Horizon and
a certificate or diploma from the partner
institution! (By the way - it can also work
for students who have already completed
another program, too. Horizon studies
can combine with different programs not
already pre-selected in our Horizon Plus+
degrees. Just talk with us to explore your
options!) When you combine that time
investment with the simultaneous oppor-

Horizon’s new building at 604 Webster St. in Saskatoon

tunity to pursue career studies to serve
inside or outside the church, what has a
Christian young adult got to lose by en-
rolling in a Horizon program" Or maybe
the better question to ask is, “what have
you got to gain? ”

! Rick Hiemstra. Competition for Character
Education, What Emerging Adulthood Means
for Christian Higher Education in Canada.
Faith Today Publications, 2018. Electronic
PDE.

2 Rick Hiemstra, Lorianne Dueck, and Mat-

thew Blackaby. Renegotiating Faith. Faith To-
day Publications, 2018. Electronic PDF.

* David Kinnaman and Mark Matlock. Faith
for Exiles: 5 Ways for a New Generation to
Follow Jesus in a Digital Babylon. Baker, 2019.
Page 95.

* The Connected Generation, How Christian
Leaders Around the World Can Strengthen
Faith & Well-Being Among 18-35-Year-Olds.
Barna Group, 2021. Electronic PDEF. Page 29.

> A.]. Swoboda. After Doubt: How to Ques-
tion Your Faith without Losing It. Brazos,
2021. Page 20.

BA/BTh Media Ministry

BA Christian Studies & Industrial Arts

BA Christian Studies & BioTechnology

BA Christian Studies & Health Services

BA Christian Studies & Support Services

BA Christian Studies & Applied Technology

BA Christian Studies & Office Administration
BA/BTh Mental Health & Addictions Ministry
BA/BTh Youth Ministry, BA/BTh Children's Ministry

Christian education is more than it used to be.

Christian worldview formation PLUS vocational
training for careers within and beyond the church.

www.horizon.edu/plus




Here at Systems our environment is
fun and stimulating every day. Believing
you need to be comfortable and happy to
learn effectively, we do our best to be dra-
ma free. Our small classroom size sup-
ports a feeling of family and caring while
gaining lots of experience.

Lindsay Dietrich, Donna Pawchuk, and
Jenn Purdy bring lots of teaching experi-
ence and creativity to your classes. Keep-
ing up with continuing education several
times a year as well as completed, or
working on a Certificate in Adult Educa-
tion. With your cooperation and input we
will provide all our custom basics along
with some modern techniques so you
graduate as a Salon- ready Apprentice.
Though the systems we follow are very
specific the approach can vary greatly.
Our program is adaptable based on indi-
vidual student needs, while following the
Government Accredited Curriculum. We
are fortunate to have a large diverse cli-
ent base for you to gain experience within
our Salon-Based teaching space. A high
percentage of our Grads are working in
Industry and several running their own
Salon.

Systems Beauty College also offers
Part time training, and a “one of a kind”
Online Hairstyling Program. The online
program follows our accredited Learn-
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ing System based from the same core cur-
riculum as our on campus program. It is
completed mostly at home through the

o Teaching styles to meet your needs!
* Teaching all of the necessary skills to be successful in a salon.

* Providing opportunities for successful
communication & personality development

UP TO $400

MAY BE AVAII.ABI.E T0 Yl]ll
IN GOVERNMENT GRANTS

G-763-13th Street » Brandon, MB * R7A 4R6

info@systemsheautycollege.ca e 204-728-8843

use of on-line videos provided from the
website. Students submit digital photos
of their work for assessment and ongo-
ing feedback. The program includes a
minimum of 320 hours of client- based,
in-school training conducted in the sixth
and twelfth month.

We provide customized educational
programs to apprentices and licensed
stylist from Manitoba and out of Prov-
ince. These services support professional
development in Manitoba’s “Red Seal”
Hairstylist Trade and Nail Technology.
Students will be assessed and assisted
to select the necessary areas for develop-

ment. These services include: individual
upgrading, refresher courses, exam prep-
aration instruction. The programs are tai-
lored to the individual student and prices
vary depending on needs, though aver-
age around $6.50/hour.

Pop in anytime and ask Questions or
spend a few hours and experience the
programs. Or join us here at Systems if
you are ready for core foundations and
your chance to become “Better than the
average bear!”

Covid may change the duration of your
program, though for Hairstyling we are
able to temporarily transfer to online if
there is a Scﬁool closure so all time is not
lost.

St. Thomas More College
Offering students the
best of both worlds

St. Thomas More College (STM) provides
students with an intimate scholarly setting
situated within the larger University of
Saskatchewan(USask) campus. Offering a
combination of smaller class sizes, award-
winning faculty, social activities, additional
scholarship and bursary opportunities and
an in-house chef for food offerings - stu-
dents enjoy an environment that is the best
of both worlds.

STM, in partnership with USask’s Col-
lege of Arts and Science, provides students
with over 245 additional credit classes in
the humanities and social sciences that
they can select from — many unique to the
campus. Any USask student may take STM
courses, with credit counting toward their
USask degrees. STM offers courses in the
following 19 subject areas: Anthropology,
Archaeology, Classical, Medieval and Re-
naissance Studies, Catholic Studies, Eco-
nomics, English, French, Hebrew, History,

Interdisciplinary Studies, Latin, Literature,
Philosophy, Political Studies, Psychology,
Religious Studies, Sociology, Spanish and
Ukrainian. To see a full listing of classes
taught and programs coordinated by STM,
please visit stmcollege.ca

Two extensive additions and renewal to
the College include additional classroom
space incorporating the latest technology;
dedicated student study and lounge space;
faculty research space; newly renovated li-
brary, and a large natural light Atrium for
studying and gathering with friends. STM
is also recognized for its Community Ser-
vice-learning and International travel op-
portunities; successful drama and glee club;
youth groups, a student governing body
within the College and access to student ad-
vising and College ministry support.

Register through PAWS. For more infor-
mation contact STM Academic Advisors at
306-966-8900

=R ST THOMAS MORE COLLEGE

UNIVERSITY OF SASKATCHEWAN

Register

i

OVER 245 ARTS & SCIENCE COURSES
AVAILABLE FOR ALL USASK STUDENTS

Planning to attend the University of Saskatchewan? St. Thomas More College(STM)
offers you an engaging learning environment - small class sizes - with award-winning
faculty, located within the USask campus. Classes taken through STM are applied to
your USask degree.

Choose from classes offered in: Economics, English, History, Anthropology, Archaeology,
Catholic Studies, Sociology, Languages (French, Spanish, Ukrainian, Latin, Hebrew),
Literature, Psychology, Religious Studies, Interdisciplinary Studies, Philosophy, Political
Studies, Classical, Medieval & Renaissance studies and more!

For more information please call our Academic Advisors 306-966-8900 or 1(800)-667-2019
Over $230,000 in additional scholarships & bursaries available!

Check out

for more college news and information.
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By MyLES THIESSEN

For Sara Wolowich Brown (CMU’ 19,
Environmental Studies), going to the zoo is
more than just entertainment. It's become
a passion.

That passion and desire for connection
with the natural world translated into a
three-month work placement at Assini-
boine Park Zoo this past fall, where she
helped conduct polar bear observation and
shoreline clean-up strategies. “It was a re-
ally unique opportunity to see a bunch of
different aspects of the zoo,” she says. “A
lot of people, when they think of the zoo,
they think about just going to look at ani-
mals, but [the Assiniboine Park Zoo] actu-
ally has lots of research projects that are ﬁo—
ing on, and that’s a really big part of what
they do.”

Specifically working with the Research
and Conservation Department, Wolowich
Brown spent most of her time studying po-
lar bear personalities. “[I surveyed] what
they’re doing, where they’re located, if
they are interacting with other bears. All
that information is used to provide care
for the bears at the zoo,” says Wolowich
Brown.

Whether it be understanding that polar
bears like to watch the zoo’s crowds or that
all the bears at Assiniboine Park Zoo are
rescued from Churchill, Wolowich Brown
says her time at the zoo gave her a much
deeper appreciation of conservation efforts
taking place in the province.

“The zoo is about education, conserva-
tion, and research. It's not just entertain-
ment,” says Wolowich Brown. “The more
people know, the more people care about
something. Hopefully, that care can move
into actual real-life decisions to better the
planet and take care of these animals.”

Wolowich Brown’s placement at the zoo
came through a program called Ocean

Sara Wolowich Brown

Wise, which connects young people with
opportunities in conservation. She says
Ocean Wise “looks at skills you have and
your background and match you up with
an organization that could use your skills
and develops them.”

Some of those skills, Wolowich Brown
says, she developed through CMU. After
joining the Environmental Studies pro-
gram in its infancy, Wolowich Brown says,
“T know when I got there that there were
new professors, so it was a growing ex-
perience between the professors and the
students.” But she says she found the pro-
gram’s interdisciplinary focus to be benefi-
cial to her education. “The overall concept
of the crossover between the sciences and
social sciences was already there,” she
says.

N,
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Kenton Lobe, Teaching Assistant Pro-

fessor, International Development and
Environmental Studies at CMU, says the
institutions’ courses are shaped to help
students explore that crossover. “I am en-
livened by dialogue that reflects careful
reading, impassioned dialogue, and the
ongoing creativity 1 witness in student
thinking and work,” says Lobe. “It will
seem cliché to talk about the energy of
young people, but it is true. I am encour-
aged by students grieving deeply for bro-

ken kinship relatlonships with our non-
human neighbours.”

Wolow1c% Brown hopes to blend her pas-
sion for conservation with education in the
future. “I think there is a disconnect, and
people don’t understand we have beluga
whale, seals, and polar bears; we have a
whole other ecosystem that is directly con-
nected to us,” she says. “(I want to help)
people become more literate of the natural
world around them and make changes in
the world to protect these species.”

Small university
R Big opportunities

Apply now
cmu.Ca

U ‘ CANADIAN MENNONITE UNIVERSITY
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USask researcher’s cutting-edge buoy aims to
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secure water source for Regina and Moose Jaw

A strong partnership between
Global Institute for Water Secu-
rity (USask) researcher Dr. Helen
Baulch (PhD) and the Buffalo
Pound Water Treatment Plant is
bringing cutting-edge monitor-
ing equipment to Saskatchewan
to advance lake science and safe-
guard drinking water for 260,000
people.

The independent board of di-
rectors of the plant, owned by
the cities of Regina and Moose
Jaw, in collaboration with plant
11iylresiden’t and CEO Ryan Johnson,

as approved the purchase of a
custom-designed $250,000 high-
tech buoy that’s been nicknamed
Superbuoy. It comes equipped
with research-grade weather and
atmospheric monitors, and an ar-
ray of winter-hardy water quality
sensors for year-round use.

“From a research perspective,
the Superbuoy provides conti-
nuity as well as some neat new
tools,” said Baulch, associate pro-
fessor in USask’s School of Envi-
ronment and Sustainability, and
Centennial Enhancement Chair in
Aquatic Ecosystem Biogeochem-
istry.

“For example, it has cutting-
edge sensors to more accurately
measure carbon dioxide that’s
important to lake ecology, and
some new cameras with telemetry
so that we are able to monitor the
lake surface for scum, from our

Study what you
care about

desks in Saskatoon and get down
there to sample it.”

The new buoy is expected to
arrive in time for the 2022 sum-
mer season, a period when huge
algal blooms can occur on Buf-
falo Pound Lake, and when rapid
changes to conditions, such as
large temperature variations be-
tween upper and lower lake lev-
els, sometimes cause major prob-
lems for the plant that supplies
potable water to Regina, Moose
Jaw and nearby areas.

“Climate change and changes
to land use are putting unprec-
edented pressure on prairie
aquatic systems and increasing
risks of harmful cyanobacterial
(blue green algae) blooms,” said
Baulch.

“Because Buffalo Pound Lake
is so shallow, things like algae
growth and water temperature
change pretty quickly. The plant
operators have seen those chang-
es affect their operations, and our
research collaboration has really
helped troubleshoot and antici-
pate some of those changes.”

The Superbuoy will replace
Baulch’s  current monitoring
equipment, which was funded
by the Canada Foundation for In-
novation eight years ago and is
nearing the end of its useful life.
Baulch spent a couple of months
consulting with the supplier,
Hoskin Scientific of British Co-

o i

Helen Baulch, an associate professor at USask’s
School of Environment and Sustainability.

lumbia, on designing elements of
the new buoy, including enabling
some sensors to be nestled in a
metal cage under lake ice to pro-
vide year-round monitoring.

For Blair Kardash, manager,
laboratory and research at the
treatment plant, the partnership
with Baulcﬁ underlines the value
of academic-industrial co-opera-
tion. The uncertainty of grant ap-

G
ws

Global Institute for
Water Security

USASK

provals and the need to have in
place a replacement buoy in time
for 2022 led to the purchase, he
said.

“We want to support Dr.
Baulch’s continued research in
limnology (the study of lakes)
at Buffalo Pound. In doing so,
we also get the benefit of having
real-time monitoring for rapid
changes in water quality, as well

the benefits from her long-time re-
search on cyanobacteria.”

Both he and Baulch point to an
emergency water restriction in
Moose Jaw and Regina in 2015 as
a situation that higlgqlights the val-
ue of closely monitoring lake wa-
ter. The problem was caused by
thermal stratification in the lake
affecting water clarifiers in the
plant, cutting treatment capacity
in half.

Baulch and Kardash have since
developed “decision trees” on
how to use the sensor data to
adapt plant operations during
periods of stratification extremes,
and to advise the cities to have
enough water in their reservoirs
to ride out any potential treat-
ment slowdowns.

The collaborative work has
also involved understanding and
troubleshooting problems involv-
ing the buoyancy of cyanobacteria
types that recently have been af-
fecting the plant’s clarifiers.

To enact timely reduction strat-
egies at the plant in response to a
recent change in Health Canada’s
allowable limits of manganese
in drinking water, they are also
working to understand why man-
ganese levels sometimes rise dra-
matically in winter.

“It's really rewarding as a re-
searcher to feel like the work we
do can be put into practice here
quite quickly,” said Baulch.

Study water
science at

e e

water.usask.ca

UNIVERSITY OF
SASKATCHEWAN
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Personal approach
builds student
success at
Brandon University

“Brandon University really does
have the best of both worlds,” said Erin
Mills, Director of Recruitment and Re-
tention at BU.

“We offer a full spread of course and
degree choices, so there’s lots for you to
choose from, and we offer personal sup-
port and caring relationships to ensure
a solid chance of success for everyone.”

She says that BU offers 19 separate
undergraduate programs, plus many
preprofessional pathways—plenty of
options for every student entering uni-
versity. Plus, she notes that BU has an
additional half a dozen graduate de-
grees for those pursuing advanced edu-
cation like a master’s degree.

“Your Brandon University educa-
tion can take you anywhere,” she says.
“And it all starts with a simple conver-
sation. Talking to one of our Student
Success Officers sets you on a path to
success.”

Interested students can book a virtual
tour or an introductory conversation
at BrandonU.ca/Your-Future, where
friendly and knowledgeable Student
Success Officers can go over options,
and introduce opportunities that are
unique to BU.

“So many students are interested in
our Indigenous Transition Program,
which provides unique cultural sup-
ports for first-year Indigenous stu-
dents,” Mills said. “It's a great way to

Igdigenous Transition Program
helps you start with success |
Earn‘w-Hile you learn through
BU Co-op Education

e,

Qlll.alffy for scholarships
before March 1

Meet your Student Success Officer and
explore your future with a virtual tour

get to know our Elders and Knowledge-
Keepers, as well as all of the social and
educational opportunities at our Indig-
enous Peoples” Centre.”

Many students also get a chance to
earn while they learn, thanks to the ex-
plosive growth of BU’s Co-op Educa-
tion program.

“A BU education puts you on the fast
track to a great career, and Co-op gives
you a head start,” Mills said. “Employ-
ers from across Canada are eager to hire
Co-op students, so you can build your
resumé with relevant experience, kick-
start your network, and bring home a
paycheque. Co-op is a true win-win-
win.”

Balancing student health and safety
with a great hands-on education hasn’t
been easy for anyone over the past cou-
ple of years, but BU has consistently
delivered a high quality blended expe-
rience that students can rely on.

“Our small class sizes mean we
have the flexibility that’s needed these
days,” Mills said. “It also means you
get to really know your professors, and
your fellow classmates. You can be sure
you'll make great friendships that last
a lifetime while earning a degree that
will build a solid career.”

Learn more at BrandonU.ca/Your-
Future and join the more than 3,000 stu-
dents who choose Brandon University
every year.

JUNIOR
CITIZEN

‘ OF THE YEAR

JUNIOR CITIZEN
OF THE YEAR
SCHOLARSHIP

CALL FOR

BrandonU.ca/Your-Future

A BRANDON
'A‘ UNIVERSITY

NOMINATIONS

kl SaskPower 37w
wna

/e
. ®
Powering our future s

Photo by Brandon University

For over the past four decades

The Saskatchewan Weekly Newspapers
Association, in partnership with
SaskPower and the Lieutenant Governor of
Saskatchewan, have recognized the youth
of Saskatchewan through the

Junior Citizen of the Year Award.

These prestigious awards are given to

youth who:

* Have a positive lifestyle

* Have had the ability to overcome life’s
challenges

* Have a strong sense of caring and
responsibility

* Are dedicated to community and school

¢ Inspire others

* Are between the ages of 8 to 18

This year four deserving youth will receive a
$3000 bursary, provided by SaskPower, to

use towards their post-secondary education.
Someone you nominate could be one of them.

Visit www.swna.com for further
information and nomination forms
Nominations close March 31, 2022
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ERY THING!

Business Cards | Catalogues | Brochures
Posters | Invoice Books | Programs | Envelopes
Letterheads | Posters | Signs | Vinyl prints

Window Cling | Banners | Promotional Products
Community Calendars | Tickets | Booklets | Menus

« FREE ESTIMATES

« SGI ACCREDITED

« COLLISION TOWING

« AUTOMOTIVE ACCESSORY
SALES & INSTALLATION

« COLLISION REPAIR

. ((:BLASS REPAIR & REPLACEMENT

« PAINT-LESS DENT REPAIR

Bruce & Ross Easton
eab@sasktel.net
Moosomin‘ SK e SOG 3NO Box 327 + Fax: 306-435-4188

e BEERIRAEELE

_

2 HALVES OF BEEF - 2
ADDRESS: WINNERS!

Cutting & Wrapping donated by:
_—

MOOSEIMOUNTAIN] IMEATS]
PHONE Beef donated by:

CUDMOREFARMSIE) HEBERT| UVESTUCK VENTURES]

Proceeds go towards the operation
of the Forum for the 2020/2021 season

_

$20 TICKET

Draw Date: March 15th

i CFa, MBA
g T L CHIEF DATA SCIENTIST

C:1-403-689-7250
smccarthy@ijack.ca

MOTEOMIN & DreTRNCT
AESIOWAL FARE AU THORTY

AMWUAL MFEFTAG
ApRR 3y, amny

e T

Moosomin, SK  1-800-880-4533 m‘ﬂ
CELEBRATIONFORD CcCOM

CUSTOMER NAME

| (rasrey @ !
- P1ZZA MENU

570. Personal pizza 6" x 12" . w

Veggies 50¢ + Meat 75¢

Saskatchewan Hockey Association

\ E—
HICLE REPORT CARD ™ omcorem PEE WEE “C*
" ‘ PROVINCIALS

TIRES
WINDSHIELD/WIPER ES ?w%%wlcm C
vvvvvv 70. Prairie Breakfast. . $16.00 Wiper Biades TreTiead 32
" Pi 3EGGS, 2 HAM, 3 SAUSAGH Chips/Cracks
571. 12" x 12" Pizza... L £GG AND CHEESE ON A BUN OR &3 BACON, HASHBROWNS & TOAST LIGHTS
Veggies $1.00 - Meat $1.50 71. Omelett: s Head Lghts (g1
b . ette (vour wan$16. Head Lights (Lo
65. The Light Side. .. g 356, cHock o oAmoae e SOUTH FINAL
TOPPINGS HBROWNS & TOAST TOMATO, BACON, HAM & CHEESE. Brake Lights ME #1
witH s
) g 66. Texas Toast & jam. §3.00 HASHBROWNS & TOAST sovee g
“Pepperoni e 72. Pancak Fog Ligh
Pepperon | 67. Toasted Fried Ham & os or waffles. $8.50 pet
Salami

3 PANCAKES WITH BUTTER & SYRUP License Plate Lights

Bacon Sandwich ... $6.00 Marker Lights

REAR LEFT

Ly SUNDAY, £

Hamburger 73. French Toast

Tre Tiead __
______ s8.50 Ot Tie presuie ___psi
68. Early Blrd 3 SLICES SPRINKLED WITH ICING Alr Fiter O —
y 3800 SUGAR
£k Chages e il b 2 0 0
e R ) A 74. Eggs Benedict ... $12.00 Serpentine Belt
2EGGS ON AN ENGLISH MUFFIN ER V]
69. Hometown . ... i WITH HAM & SMOTHERED I Ball Jorts 2
lz;’ccs CHOICE OF () HAM, HOLLANDAISE SAUCE. Tie Rods
BACON OR (3) SAU: e e
SO e UsAGE, 75. Steak & Eggs.. ... . $14.50 Shoacsus 1:00 P. M - WAWOTA FORUM
i 'S, HASHBROWNS, TOAST CV Boots
Sid HeTeTon e MOOSE MOUNTAI
Sk N IMPACT
76. Hashbrowns $3.00 78, Ham (2). . s o Dt
77.Bacon (3).........$4.00 79, Sausage (4) FuelLeaks o e

| i S o ) [ ] Loooooooo oo
‘\ Lo oooooo oooo ] ] B o S W

| poooooo ooco Lo0 ooo oo oo

Beverages

(WAWOTA, CARLYLE)
EASTEND JETS

80. Coffee or Tea. . . 84. Apple/Orange Juice . $1.50
81. Hot Chocolate 85. Tomato or V8 .

] 82. Milk -Small $2.50  86.Bottle Water
83. - large $3.00 7. Canned Pop.

Rise & Shine!

HAVE A GREAT DAY

|wotes:

— — —
[ IMMEDIATE ATIENTION ' MAY REQUIRE. ATIENTION ) CHECKED AND Af

EXPERIENCE THAT MATTERS!

For over 138 years The World-Spectator has been your local printer.

Sﬁwé"atator 306.435.2445

world_spectator@sasktel.net



February 2022

Plain and Valley

Education Guide

2022 EDITION

University of Victoria Health Information Science
Exploring careers in digital health

Health care is rapidly being revolution-
ized by digital technologies. Digital tech-
nologies are streamlining and improving
health care at all levels from the doctor’s
office to the hospital to provincial health.
Patients are increasingly turning to the In-
ternet for getting health advice and infor-
mation. In addition, the recent pandemic
has created the need for new and innovative
approaches to providing remote and virtual
care to all Canadians using technology.

To address these important issues and
trends, the School of Health Information
Science at the University of Victoria has pi-
oneered digital health in the field of health
informatics for forty years. Health infor-
matics involves studying computer science,
business and health care and bringing these
fields together to improve and modernize
how health care is provided. The School
of Health Information is an innovative
educational program in this exciting area.
Our students and graduates work with all
health care professionals from doctors and

o
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nurses to health care managers.

The School of Health Information Sci-
ence has been a leader in health informatics
practice and education both at the national
and international levels. The School was the
first post-secondary educational program
in Canada in health informatics. It remains
the only school or department in Canada
exclusively devoted to health informatics
education at all levels, from undergradu-
ate bachelor degrees, certificates through
to graduate education. The School has the
largest number of students in health infor-
matics in Canada with over 1000 graduates
who are working in Canada and worldwide
to improve health care through use of infor-
mation technology.

This program offers many opportunities
for experiential learning and our faculty all
have industry experience. Our students do
three paid co-ops working with software
companies and health care organizations
creating technologies for clinics, govern-
ments and hospitals. We have a large co-op

’
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program and the co-ops can be taken across
Canada. Graduates enjoy many opportuni-
ties ranging from business analyst, project
manager and information technology in-
novator. Students often get hired right after
graduating due to the demand.

There is a great demand for people who
have technology skills who work in health
care doing digital health. For more infor-
mation about this field and educational pro-

1§rams and opportunities please email us at:
is@uvic.ca

Andre Kushniruk, PhD

Professor and Director of the School of Health
Information Science

The University of Victoria

School Website:
https://www.uvic.ca/hsd/hinf

REVOLUTIONIZE
HEALTH CARE

Develop and manage the latest information
technologies for health care. Graduates
experience virtually 100% employment,

and work in management, hospitals, research
and community wellness with starting salaries
generally above $60,000.

For more information and to apply
uvic.ca/hsd/hinf/undergraduate

University
of Victoria
Health
Information
Science




Ecole de

Ecole de Bellegarde is a small
and remarkable school in the
southeast corner of the province.
We offer a complete education
from preschool three years old to
grade 12. French is the language
of instruction, except for English
classes which start in Grade 4,
and which also follow the same
curriculum taughtin anglophone
schools throughout the province.
This makes us the only school in
our region where students will
graduate genuinely bilingual
and evenly competent in both
languages. Our classrooms are
smaller. Students receive plenty
of attention in a safe and friendly
environment, it is almost an ex-
tension of your child’s home!

Ecole de Bellegarde is proud of
its students and the professional
staff surrounding them. Togeth-
er they participate in numerous
sports and other activities at a
local and provincial level such as
volleyball, badminton, track and
field, and floor hockey, to name
a few. Students also participate
in community events such as
dinner-theater, Christmas con-
cert and a few more along the
way. Most importantly our staff
makes sure that all students
achieve visible learning. Inspired
by our continuous-improvement
plan, we put strong emphasis
on literacy in the early years to
make sure we exceed govern-
ment expectations set at 80 per
cent. We are proud of our gradu-
ation rate of 100% since the new
millennium. We put everything
in place to help our students suc-
ceed.

We also incorporate a STEAM
(Science, Technology, Engineer-
ing, Art and Math) approach to
our school curriculum. This in-
cludes our makerspace which
has two 3D printers, Arduinos,
Little Bits, tools, Makey Makey
and more. The Maker Move-
ment is just one of the features
of our school that makes us
stand out as a unique and viable
school. Our students participate
in activities and programs that

Petite ecole,
grands
reves.

Le futur
commence
icill

Conseil des égoles
fransaskoises

Bellegarde, SK

Plain and Valley

Education Guide

2022 EDITION

February 2022

%ﬁ“\

N

ensure they get a well-rounded
education throughout all of their
years in our school, an education
that will prepare them for the
21st century!

You want the best for your
child? You would like them to

recyclage etc.)

have an easier time learning a
third or fourth language? You
want them to have a better un-
derstanding of other cultures or
have an easier time multitask-
ing? Bilingualism is the answer!
We are ready to help your child

“L’école de Bellegarde offre les services suivants:

- Prématernelle 3 ans a temps partiel

» Prématernelle 4 ans et maternelle a temps plein

» Une qualité d’enseignement jusqu’a la 12e année

* Des activités sportives et culturelles diversifiées

« Ratio éleves/enseignants peu élevé

+» Choix d’éducation chrétienne ou moral

- Intégration de technologies en classe (codage, robotique, .
tableau intéractif, arduinos)

« Arts appliqués (mécanique, technologie, couture, cuisine,

« Projets culturels avec la communauté locale

www.debellegarde.ecolefrancophone.com |

become the best they can be.
Come check out our school
located in Bellegarde, South
East Saskatchewan! You may
obtain more information about
our school and the admissions
criteria by visiting our website

» Public School

SmartBoard, Arduinos)

cooking, recycling etc...)

at  http://debellegarde.ecole-
francophone.com. Please contact
our school principal by email
at gngako@cefsk.ca if you have
any questions. Visit our Face-
book page so stay abreast of our
school’s activities.

Services offered at Ecole de Bellegarde include:

+ Part-time preschool for 3 yr.olds

+ Full-time preschool for 4 yr.olds and kindergarten students
+ A quality educational program

+ A sports and cultural program

+ Attractive pupil/teacher ratio

Choice of Christian or Moral Education

+ Technology in the classroom (Coding, Robotics,

+ Applied Arts Program (mechanics, technology, sewing,

« Cultural projects integrated in our local community

bellegarde @cefsk.ca
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Creating careers for over 40 years

A long history

Educating people to become massage
therapists is our expertise. The institu-
tion began with humble roots of Mr. Don
Bennett of Regina and Mr. Abe Reimer of
Herbert, Sask. establishing a working rela-
tionship with Mr. Ken Woodward, of the
Northern Institute of Massage in Blackpool
England and together they brought the
massage education program into Saskatch-
ewan in 1978.

The school expanded in several ways to
keep pace with tfle high standard of Cana-
dian health care in general. With expansion
and development of the curriculum, the
program quickly rose to become one of the
most extensive in Canada. Moving class-
room space from the Regina YMCA to the
Plains Hospital, then onto a devoted col-
lege space on Halifax St. near the General
Hospital to finally now, a premiere facility
in the west end of Regina on McCarthy
Blvd it has found its forever home. Drop in
for a tour and visit or Student Clinic.

The college graduates between 25 — 35
therapists each year from across the prov-
ince.

Several people from Moosomin and
area have their names included on the WC
Alumni list.

Successful practices and
exceptional treatment skills
The training at Western provides thera-
pists and thus their patients/clients seek-
ing massage therapy a very high-quality
service.
The school currently offers a Massage
Therapy program witﬁ both weekday as

well as weekend schedules, which allow
students from rural areas around the prov-
ince to travel into Regina and take classes.
This allows someone who even holds
down full-time employment an option to
attend post-secondary education towards

another or different career.

With the many opportunities and edu-
cational supports of electronic media and
on-line programming, the school is regis-
tering a Blended program for the delivery
of theoretical portions of the training, mak-
ing the education even more available and
convenient for rural students. This then al-
lows students to concentrate on the ‘hands
on’ practical skills when in class.

Many massage therapists speak to the
various opportunities for a custom created
practice. Not necessarily requiring a tra-
ditional clinic space to work out of, some
therapists set up home-based operations.
With an aging population, mobile services
and practices are growing too.

Even with a sole proprietor type practice
as an attractive option, many established
massage, chiropractic, 1}:hysiotherapy and
medical clinics look to hire massage thera-
pists, Western College grads being the pri-
mary and ‘first choice” option for employ-
ees.

The spa industry has also proved to be a
viable option for massage therapists, with
Day Spas, Resorts and even Cruise ships
posting job opportunities.

Massage Therapy - possibly a
life-long career choice

Practicing till the age of 84, college
founder, Abe Reimer was evidence of the
potential longevity. The college has many
graduates practicing for more than 30+
years. Hometown Susan Baiton (Foy) just
celebrated her 3-decade-plus massage
practice retirement.

If you're thinking of pursuing a very re-
warding career where you are your own
boss, consider Massage and look for the
best training possible. That would be the
Western College of Remedial Massage
Therapies, hands-down!

Above: The new facility as of 2008
Below: Hands-on classroom

4

Abe Reimer teaching students in 1979 at the YMCA in Regina

Western College of Massage Therapy

REGINA, SK

-

Become « MASSAGE THERAPIST
with Western College of Massage Therapy

Massage is a great career!

START YOUR TRAINING FALL 2022
Programs with VWEEKEND SCHEDULES available

The frue definition of hands-on learning!

CONTACT US FOR MORE INFORMATION:

information@westerncollege.ca
306-757-2242

www.westerncollege.ca
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LETHBRIDGE COLLEGE  WHAT HAPFENS NEXT MATTERS MOST.

. DU YUU LOVE
"THE DUTDOORS?

BE READY TO WEATHER
A CAREER YOU ENJOY

Get your feet wet and your hands in one of Lethbridge
College’s Agriculture or Environmental Sciences programs.

Choose from areas of expertise like Agronomy, Animal
Science, Agriculture Business, Environmental Assessment and

Restoration, Renewable Resource Management and more.

BE READ Y. Le(lj:lc')lltl)er:_:]dege






