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Understanding Occupational
Health and Safety in Saskatchewan

Most workplaces in Sas-
katchewan are provincially
regulated. The legislation
that deals with occupation-
al health and safety in these
workplaces is as follows:

 The Saskatchewan Em-
ployment Act (the Act);
and

e The Occupational
Health and Safety Regula-
tions, 1996; The Mines Reg-
ulations, 2003; and The Ra-
diation Health and Safety
Regulations, 2005.

The Act outlines the gen-
eral, legislated safety stan-
dards and requirements
for occupational health and
safety in Saskatchewan,
whereas the regulations
give detailed provisions
about how to meet the re-
quirements of the Act.

OHS legislation is de-
signed to protect workers
from being injured on the
job or suffering illness from
unhealthy work environ-
ments.

Workers have three ba-
sic health and safety rights.
They are:

o the right to know the
hazards at work and how
to control them;

o the right to participate
in identifying, assessing,
eliminating and controlling
workplace hazards; and

o the right to refuse work
they believe is unusually
dangerous to themselves
or others.

An  unusual
could be:

¢ a danger that is not
normal for the job;

e a danger that would
normally stop work; and

* asituation that a work-
er isn’t trained, equipped
or experienced to deal with

danger

/

Safety mattefs

roperly and safely.

P \Npork}érs have gle right
to know about the hazards
of their job and how to con-
trol and handle them safe-
ly. A hazard is any activ-
ity, situation or substance
that could harm a worker.
Workers should ask about
the hazards at their work-
place.

In the workplace, health
and safety is a shared re-
sponsibility. All workplace
parties are responsible for
ensuring healthy and safe
working conditions to the
extent of their authority,
knowledge and ability.

In OHS legislation, there
are:

¢ duties of employers;

o duties of workers;

o duties of supervisors;

o duties of self-employed
persons;

* duties of contractors;

e duties of prime con-
tractors at certain multi-
employer worksites;

* duties of owners; and

* duties of suppliers.

Employers have the most
care and control in the
workplace, and therefore
have the most responsibil-
ity for health and safety.

An employer is a per-
son/business who oper-
ates a place of employment
and employs the service of
one or more workers.

An employer’s health
and safety duties include:

¢ understanding and fol-
lowing health and safety
requirements in the OHS
legislation;

e ensuring the health,
safety and welfare of work-
ers;

¢ making sure that man-
agers and supervisors are
trained, supported and
held accountable for fulfill-
ing their workplace health
and safety responsibilities;

* ensuring workers have
the information, training,
certification,  supervision
and experience to do their
jobs safely;

because YOU matter!

To all those putting a focus on Occupational Health and Safety
this week, | commend you! The importance of preventing injury

and illness in the workplace means that the people
we care about come home safely each day!

jI;r. Robert Kitchen MP
Souris-Moose Mountain

1-866-249-4697 e www.drrobertkitchen.ca

e providing medical/
first aid facilities as need-
ed; and

® ensuring workers are
not exposed to harassment
in the workplace.

While at work, workers
have a responsibility to
work and act safely.

A worker is an individ-
ual, or supervisor, who is
engaged in the service of
an employer.

A worker’s health and
safety duties include:

¢ understanding and fol-
lowing health and safety
requirements outlined in
the OHS legislation;

e using safety equip-
ment, machine guards,
safety devices and personal
protective equipment;

e co-operating  with
anyone exercising a duty
imposed by occupational
health and’ safety legisla-
tion; and

® not causing or partici-
pating in the harassment of
others in the workplace.

GOODMAN
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At Goodman Steel wevalue the

safety.of ouremployeesand want
themtoigo home safely to their =
familieseachnight!

902 Railway Ave. = Rocanville, SK SOA 3L0

306-645-2040

PROUDLY SUPPORTING OUR
MEMBERS AND THE SASKATCHEWAN
MINING INDUSTRY IN THEIR
ONGOING SAFETY GOALS
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How did Occupational
Safety and Health Week start?

NAOSH Week was first launched in June 1997,
marked by an agreement between Canada, the Unit-
ed States and Mexico. CSSE’s Canadian Occupational
Health and Safety Week (COHS) had been observed
from 1986-1996.

During the North American Free Trade Agreement
(NAFTA) talks between the governments of Mexico,
United States, and Canada, workplace safety within the
boundaries of all three nations was discussed by gov-
ernment labour department representatives. Canada’s
representative sugiested to his Mexican and American
counterparts that their countries may wish to become
involved in a similar endeavor to COHS Week.

Subsequently, CSSE was approached for permission
and support to expand the COHS Week format and ex-
perience to Mexico and the United States. After many
meetings between Labour Canada and the CSSE COHS
Committee in 1995, the proposal to expand the COHS
format into the North American arena was formalized
with the CSSE Board of Directors at their spring 1996
meeting.

It was agreed that CSSE would adopt the North
American concept and implement it in place of the
Canadian Week. Labour Canada agreed to ensure that
CSSE was the officially recognized safety organization
responsible for NAOSH Week.

In September 1996, the agreement was taken to the
NAFTA meeting and all parties agreed to the proposal.
NAOSH Week was established.

LOCAL 892

iInvest in tomorrow —
work safe today!

Safety is everyone’s
responsibility

The goal during Safety and Health Week is to focus
employers, employees, partners and the public on

Semana sobre Seguridad e Higiene
en el Trabajo en América del Norte

the importance of preventing injury and illness in the
workplace, at home, and in the community.

QUNCAN CON:

WUNCAN
Construction Ltd.
C. DUNCAN CONSTRUCTION LTD. is dedicated to promoting Health and
Safety in the workplace, at home and within the general public. During
the Covid-19 pandemic we have taken every precaution to maintain a
safe working distance from each other, disinfect our separate work ar-
eas and implement multiple protocols to address the widespread health
concerns. As a dedicated essential service, we are pleased to be able to
work and in doing so will not jeopardize the wellness of our neighbours.
STAY STRONG; MIND, BODY AND SPIRIT

SPY HILL, SK » 306-534-2095
WWW.CDUNCANCONSTRUCTION.COM
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What are my rights as a worker?

Under occupational health and
safety legislation you have three
rights:

The right to know the hazards at
work and how to control them

The right to find and control work-
place hazards

The right to refuse work, which you
believe is unusually dangerous

Right to know

You have the right to get informa-
tion about hazards in the workplace.
Hazards are anything that has the po-
tential to cause an injury or illness. If
your employer doesn’t tell you, ask.
Find out where the potential hazards
are at your workplace.

If you work in a restaurant, for ex-
ample, your employer must explain
the safe way to do your job, including
how to:

Handle the compressed gas cylin-
ders used with soft drink dispensers

Use and clean deep fryers

Prevent repetitive strain and back
injuries

iIs a choice
we makel!

Safety rules are the
best tools for preventing
injury in the workplace.

GEE+BEE

Right to participate

You can become involved in health
and safety at work. Every Saskatche-
wan workplace with 10 or more work-
ers must have a worker/ management
occupational health committee. High
hazard workplaces with five to nine
workers must have an occupational
health and safety representative.

Occupational Health and Safety
gives training courses to help commit-
tee members. A committee is to:

Conduct regular inspections of the

CONSTRUCTION

KIPLING, SK

www.geebee.ca
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Feeding the Future
starts with safety.
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Safety is our.first priority. : -
At Nutrien, we're working to help farmers around the ‘world produce*
enough food for a growing population. To do that, we focus on keeping

our workers safe, healthy and secure every day. -3

workplace

Assist workers to ensure their
health and safety concerns are appro-
priately handled

Advise and assist employers with
OHS-related policies, procedures and
issues

Investigate when someone refuses
to perform a job or task that they be-
lieve is unusually dangerous

If your supervisor is unable to help
with your safety concerns, discuss
them with your occupational heath
committee or your occupational
health and safety representative, if
one is present. If there is no safety
committee or representative, call Oc-
cupational Healtli and Safety at 1-800-
567-7233 toll free.

What are my responsibilities?

As a worker you have rights, but
you also have responsibilities to work
and act safely on the job. Under the
legislation you are expected to:

Cooperate with your employer, su-
pervisor, occupational health commit-
tee, or occupational health and safety
representative

Know and follow company health
and safety policies, practices and pro-
cedures

Use safety equipment properly and
as required by the employer

Report accidents, occupational ill-
nesses, and near misses

Report health and safety hazards
and concerns

Refrain from causing, encouraging
or participating in harassment

Conduct yourself in a safe and re-
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Occupational Health and Safety rights and responsibilities

sponsible manner

Many jobs will require you to
use personal protective equipment
like hard hats. If you are working at
heights exceeding three metres, the
employer must provide a fall protec-
tion system. If head, respiratory, eye,
hearing and/or face protection is re-
quired, your employer is required to
provide it. In some workplaces, your
employer is also required to provide
safety footwear. Whatever the situ-
ation, make sure you use all safety
equipment required for the work.

What are my employer’s
responsibilities?

An employer has many responsi-
bilities under the legislation. Your em-
ployer must:

Ensure a copy of the Saskatchewan
Employment Act and the Occupa-
tional Health and Safety Regulations,
2020 are available for your reference.
The legislation is available for your
reference online.

Provide a healthy and safe work en-
vironment

Put first aid and emergency ar-
rangements in place

Promptly report incidents to Occu-
pational Health and Safety

Know and follow the appropriate
legislation for the industry

Your employer must train you in
all matters that are necessary to pro-
tect your health and safety before you
start work, are assigned different du-
ties or are moved to a new worksite.
Also, your employer must pay you
while you are being trained.

rutrien

Feeding the Future~

www.nutrien.com






